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REPORT OF CONFERENCE COMMITTEE
MR. SPEAKER AND MR. PRESIDENT:

We, the undersigned conferees, have had under consideration the amendments to the
following entitled BILL:

H. B. No. 765: MS Critical Teacher Shortage Act; extend repealer
on.

We, therefore, respectfully submit the following report and recommendation:
1. That the Senate recede from its Amendment No. 1.

2. That the House and Senate adopt the following amendment:

Amend by striking all after the enacting clause and inserting

in lieu thereof the following:

SECTION 1. Section 37-159-1, Mississippi Code of 1972, is
reenacted as follows:

37-159-1. Sections 37-159-1 through 37-159-19 shall be known
and may be cited as the "Mississippi Critical Teacher Shortage Act
of 1998."

SECTION 2. Section 37-159-5, Mississippi Code of 1972, is
reenacted as follows:

37-159-5. The State Board of Education shall prescribe rules
and regulations which, subject to available appropriations, allow
for reimbursement to the state licensed teachers, from both in
state and out of state, who enter into a contract for employment
in a school district situated within a geographical area of the
state where there exists a critical shortage of teachers, as
designated by the State Board of Education, for the expense of
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moving when the employment necessitates the relocation of the
teacher to a different geographical area than that in which the
teacher resides before entering into such contract. In order to
be eligible for the reimbursement, the teacher must apply to the
local district and the district must obtain the prior approval
from the department for reimbursement before the relocation
occurs. If the reimbursement is approved, the department shall
provide funds to the school district to reimburse the teacher an
amount not to exceed One Thousand Dollars ($1,000.00) for the
documented actual expenses incurred in the course of relocating,
including the expense of any professional moving company oOr
persons employed to assist with the move, rented moving vehicles
or equipment, mileage in the amount authorized for state employees
under Section 25-3-41 if the teacher used his personal vehicle or
vehicles for the move, meals and such other expenses associated
with the relocation in accordance with the department's
established rules and regulations. No teacher may be reimbursed
for moving expenses under this section on more than one (1)
occasion.

Nothing in this section shall be construed to require the
actual residence to which the teacher relocates to be within the
boundaries of the school district which has executed a contract
for employment with the teacher or within the boundaries of the
area designated by the State Board of Education as the critical
teacher shortage area in order for the teacher to be eligible for
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reimbursement for his moving expenses. However, teachers must
relocate within the boundaries of the State of Mississippi.

SECTION 3. Section 37-159-7, Mississippi Code of 1972, is
reenacted as follows:

37-159-7. The school board of any school district situated
within a geographical area of the state where there exists a
critical shortage of teachers, as designated by the State Board of
Education, in its discretion, may reimburse persons who interview
for employment as a licensed teacher with the district for the
mileage and other actual expenses incurred in the course of travel
to and from the interview by such persons at the rate authorized
for county and municipal employees under Section 25-3-41. Any
reimbursement by a school board under this section shall be paid
from funds other than adequate education program funds.

SECTION 4. Section 37-159-9, Mississippi Code of 1972, 1is
reenacted as follows:

37-159-9. (1) There is established the University Assisted
Teacher Recruitment and Retention Grant Program within the State
Department of Education. The purposes of the program shall be to
attract additional qualified teachers to those geographical areas
of the state where there exists a critical shortage of teachers
and to retain the qualified teachers already serving as licensed
teachers in geographical critical teacher shortage areas by making
available scholarships to persons working towards a Master of
Education degree or an Educational Specialist degree at an
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institution of higher learning whose teacher education program is
approved by the State Board of Education.

(2) Any institution of higher learning in the State of
Mississippi which offers a Master of Education degree or an
Educational Specialist degree may apply to the department for
participation in the program. As part of the program,
participating institutions shall collaborate with the Mississippi
Teacher Center to identify, recruit and place teacher education
graduates, from both within the state and out of state, in school
districts situated within those areas of the state where there
exists a critical shortage of teachers, as designated by the State
Board of Education.

(3) The State Department of Education shall provide funds to
participating institutions of higher learning for the purpose of
awarding scholarships to qualified persons pursuing a Master of
Education degree or an Educational Specialist degree at such
institutions while rendering service to the state as a licensed
teacher in a school district in a geographical area of the state
where there exists a critical shortage of teachers, as approved by
the State Board of Education. The financial scholarship shall be
applied to the total cost for tuition, books, materials and fees
at the institution in which the student is enrolled, not to exceed
an amount equal to the highest total cost of tuition, books,

materials and fees assessed by a state institution of higher

learning during that school year. Teachers who relocate within
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Mississippi from out of state in order to participate in the
program shall be classified as residents of the state for tuition
purposes.

(4) Students awarded financial scholarships under the
University Assisted Teacher Recruitment and Retention Grant
Program may receive such awards for a maximum of four (4) school
years; however, the maximum number of awards which may be made
shall not exceed the length of time required to complete the
number of academic hours necessary to obtain a Master of Education
degree or an Educational Specialist degree. Financial
scholarships under the program shall not be based upon an
applicant's eligibility for financial aid.

(5) Persons relocating to a geographical area of the state
where there exists a critical shortage of teachers, as approved by
the State Board of Education, to participate in the University
Assisted Teacher Recruitment and Retention Grant Program shall be
eligible for reimbursement for their moving expenses to the
critical teacher shortage area from the State Board of Education.
The State Board of Education shall promulgate rules and
regulations necessary for the administration of the relocation
expense reimbursement component of the University Assisted Teacher
Recruitment and Retention Grant Program.

(6) Subject to the availability of funds, the State Board of
Education may provide for professional development and support
services as may be necessary for the retention of teachers
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190

participating in the program in those geographical areas of the
state where there exists a critical shortage of teachers.

(7) Any person participating in the program who fails to
complete a program of study that will enable that person to obtain
a Master of Education degree or Educational Specialist degree
shall become liable immediately to the State Board of Education
for the sum of all awards made to that person under the program,
plus interest accruing at the current Stafford Loan rate at the
time the person abrogates his participation in the program.

(8) As a condition for participation in the program, a
teacher shall agree to employment as a licensed teacher in a
school district located in a geographical area of the state where
there exists a critical shortage of teachers, as designated by the
State Board of Education, for a period of not less than three (3)
years, which shall include those years of service rendered while
obtaining the Master of Education degree or Educational Specialist
degree. However, for any person who obtained a Baccalaureate
degree in education with a financial scholarship under the
Critical Needs Teacher Scholarship Program and who entered the
University Assisted Teacher Recruitment and Retention Grant
Program before rendering service as a teacher, the period of
employment for the purposes of this subsection shall be two (2)
years, in addition to the employment commitment required under the
Critical Needs Teacher Scholarship Program. Service rendered by a
participant as a licensed teacher in a school district in a
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215

geographical critical teacher shortage area before that teacher
becomes a participant in the program may not be considered to
fulfill the employment commitment required under this subsection.
Any person failing to comply with this employment commitment in
any required school year shall immediately be in breach of
contract and become liable immediately to the State Department of
Education for the sum of all scholarships awarded and relocation
expenses granted to that person, less one-third (1/3) of the
amount of that sum for each year that service was rendered, or for
those persons whose required period of employment is two (2)
years, less one-half (1/2) of the amount of that sum for each year
that service was rendered, plus interest accruing at the current
Stafford Loan rate at the time the breach occurs, except in the
case of a deferral for cause by the State Board of Education when
there is no employment position immediately available upon the
teacher's obtaining of the Master of Education degree or
Educational Specialist degree. After the period of such deferral,
the person shall begin or resume the required teaching duties or
shall become liable to the board under this subsection. If a
claim for repayment under this subsection is placed in the hands
of an attorney for collection after default, then the obligor
shall be liable for an additional amount equal to a reasonable
attorney's fee.

(9) All funds received by the State Department of Education
from the repayment of scholarship awards and relocation expenses
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by program participants shall be deposited in the Mississippi
Critical Teacher Shortage Fund.

(10) The State Board of Education shall promulgate rules and
regulations necessary for the proper administration of the
University Assisted Teacher Recruitment and Retention Grant
Program.

SECTION 5. Section 37-159-11, Mississippi Code of 1972, is
reenacted as follows:

37-159-11. (1) There is established the Mississippi
Employer-Assisted Housing Teacher Program, which shall be a
special home loan program for eligible licensed teachers who
render service to the state in a geographical area of the state
where there exists a critical shortage of teachers, as designated
by the State Board of Education. The home loan program shall be
administered by the State Department of Education. The department
may contract with one or more public or private entities to
provide assistance in implementing and administering the program.
The State Board of Education shall adopt rules and regulations
regarding the implementation and administration of the program.

(2) Participation in the loan program shall be available to
any licensed teacher who renders service in a geographical area of
the state where there exists a critical shortage of teachers, as
designated by the State Board of Education. Any person who
receives a loan under the program shall be required to purchase a
house and reside in a county in which the school district for
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which the teacher is rendering service, or any portion of the
school district, is located. The maximum amount of a loan that
may be made under the program to any person shall be Six Thousand
Dollars ($6,000.00).

(3) Any loan made under the program to a person who actually
renders service as a teacher in a geographical area of the state
where there exists a critical shortage of teachers, as designated
by the State Board of Education, shall be converted to an
interest-free grant on the basis of one (1) year's service for
one-third (1/3) of the amount of the loan. Any person who does
not render three (3) years' service as a teacher in a geographical
area of the state where there exists a critical shortage of
teachers, as designated by the State Board of Education, shall be
liable to the State Department of Education for one-third (1/3) of
the amount of the loan for each year that he does not render such
service, plus interest accruing at the current Stafford Loan rate
at the time the person discontinues his service. If a claim for
repayment under this subsection is placed in the hands of an
attorney for collection, the obligor shall be liable for an
additional amount equal to a reasonable attorney's fee.

(4) All funds received by the State Department of Education
as repayment of loans by program participants shall be deposited
in the Mississippi Critical Teacher Shortage Fund.

SECTION 6. Section 37-159-13, Mississippi Code of 1972, is
reenacted as follows:
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37-159-13. (1) There is established a pilot program to
provide for the construction of rental housing units for teachers
in the West Tallahatchie School District, which pilot program
shall be administered by the State Department of Education. The
department may contract with one or more public or private
entities to provide assistance in implementing and administering
the program. The State Board of Education shall adopt rules and
regulations regarding the implementation and administration of the
program.

(2) The West Tallahatchie School District shall receive
proposals from developers for the construction of the rental
housing units, and submit its recommendation to the State
Department of Education about which developer should construct the
units. The department shall make the final determination about
the developer that will construct the units.

(3) After selection of the developer, the department shall
loan the developer not more than Two Hundred Thousand Dollars
($200,000.00) for construction of the units. The interest rate on
the loan shall be equal to one percent (1%) below the discount
rate at the Federal Reserve Bank in the Federal Reserve district
in which the school district is located, and the loan shall be
repaid in not more than fifteen (15) years, as determined by the
department. All funds received by the department as repayment of

the principal and interest of the loan shall be deposited in the

Mississippi Critical Teacher Shortage Fund. If a claim against
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291 the developer for repayment is placed in the hands of an attorney
292 for collection, the obligor shall be liable for an additional

293 amount equal to a reasonable attorney's fee.

294 (4) The developer shall operate the rental housing units.
295 For a period of ten (10) years or until such time as the loan to
296  the developer is repaid, whichever is longer, the priority for
297 residence in the units shall be given first to teachers employed
298 by the school district, then to other licensed school district
299 employees, and then to any other school district employees.

300 SECTION 7. Section 37-159-17, Mississippi Code of 1972, is
301 reenacted as follows:

302 37-159-17. There is established in the State Treasury a

303 special fund to be designated the "Mississippi Critical Teacher
304 Shortage Fund," into which shall be deposited those funds

305 appropriated by the Legislature, and any other funds that may be
306 made available, for the purpose of implementing the programs

307 established under Sections 37-159-5, 37-9-77, 37-3-91 and 37-159-9
308 through 37-159-13. Money in the fund at the end of a fiscal year
309 shall not lapse into the General Fund, and interest earned on any
310 amounts deposited into the fund shall be credited to the special
311  fund.

312 SECTION 8. Section 37-159-19, Mississippi Code of 1972, is
313 amended as follows:

314 37-159-19. Sections 37-159-1 through 37-159-17 shall stand
315 repealed on July 1, * * * 2027,
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SECTION 9. Section 37-106-36, Mississippi Code of 1972, is
amended as follows:

37-106-36. (1) There is established the "William F. Winter
and Jack Reed, Sr., Teacher Loan Repayment Program."

(2) Subject to the availability of funds, an eligible
applicant for an initial award must have:

(a) Graduated from a baccalaureate degree-granting
institution of higher learning which is regionally accredited by
the Southern Association of Colleges and Schools (SACS) or a
comparable accreditation body;

(b) Signed a contract as a full-time * * * teacher in a
public school district in Mississippi;

(c) Obtained a standard five-year license or a

nontraditional five-year alternate route license. Persons with

provisional emergency licenses shall not be eligible applicants;

and

(d) Outstanding qualifying undergraduate or graduate

educational loans, which may include the principal, interest and
related expenses such as the required interest premium on the
unpaid balances of government and commercial loans obtained by the
recipient for undergraduate educational expense.

(3) Persons who have received funds from other forgivable
loan programs established for teachers under Mississippi law, or

who are presently in default or delinquent on any federal, state,
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363

local or commercial qualifying educational loan, shall not be
eligible for this program.

(4) Provided that initial recipients remain eligible under

the provisions of subsection (2) of this section, they may retain

eligibility for two (2) additional awards, subject to the

availability of funds.

(% * *5) Initial recipients shall be selected on a
first-come, first-served basis of all eligible applicants, * * *

subject to the availability of funds. In the second and * * *

third years of an applicant's continued eligibility, priority
consideration shall first be given to renewal applicants. * * *

The State Financial Aid Board shall develop rules for ensuring

that expenses of the program in a fiscal year do not exceed

funding for the program in that fiscal year. For that purpose,

and any other provision of this section to the contrary

notwithstanding, the State Financial Aid Board may limit the

acceptance of applications and may limit the number of awards.

( * * *6) Among * * * teacher recipients, priority
consideration shall be given to persons who are teaching in a
public school district designated as a geographical critical
teacher shortage area by the State Board of Education.

( * * *7) Awards for recipients who have signed a contract
to teach in a public school district that is not designated as a

geographical critical teacher shortage area shall be as follows:
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(a) One Thousand Five Hundred Dollars ($1,500.00) for

the * * * initial award;

(b) Two Thousand Five Hundred Dollars ($2,500.00) for
the second * * * gward; and
(c) Three Thousand Five Hundred Dollars ($3,500.00) for

the third * * * award.

( * * *8) Awards for recipients who have signed a contract
to teach in a public school district that is designated as a
geographical critical teacher shortage area shall be as follows:
(a) Four Thousand Dollars ($4,000.00) for the * * *

initial award;

(b) Five Thousand Dollars ($5,000.00) for the
second * * * gward, provided the recipient continues to teach in
the same public school district or another public school district
designated a geographical shortage area by the State Board of
Education; and

(c) Six Thousand Dollars ($6,000.00) for the
third * * * award, provided the recipient continues to teach in
the same public school district or another public school district
designated a geographical shortage area by the State Board of
Education.

(% * *¥9) * * * Apn initial recipient who moves to another

public school district shall be eligible to receive an award based
on the amount allowed under the program in the new district where
the teacher is employed.
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389 ( * * *10) Awards shall be granted on a year-to-year basis,
390 and recipients shall have no obligation to seek a future award.
391 ( * * *11) Awards shall be paid annually, after the

392 expiration of the one-year teaching contract for which the award
393 was granted, to the recipient's lender or loan service provider,
394 and shall be applied to the outstanding balance. Monies paid on

395 the recipient's behalf toward qualifying undergraduate or graduate

396 educational loans prior to receiving payment of the award shall
397 not be eligible for repayment through the program.

398 ( * * *12) During the teaching year for which the award is
399 granted, a recipient must at all times keep the State Financial
400 Aid Board informed of any changes to the recipient's current

401 contact information and employment status.

402 ( * * *13) Recipients who fail to maintain a standard or

403 nontraditional license or fail to fulfill the one-year teaching

404 contract on which the award was based shall forfeit any right to
405 the award.

406 ( * * *14) The State Financial Aid Board, in collaboration
407 with the State Board of Education, shall track recipients of an

408 award under this program through * * * the fourth year after

409 receiving their initial award, unless the recipient shall leave

410 teaching in a public school district at an earlier date. Data

411 collected shall include recipients' undergraduate or graduate

412 institution, school district, subject area/grade level in teaching
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437

and any other pertinent information necessary to determine the
efficacy of the program in retaining teachers * * *,

( * * *15) The State Financial Aid Board shall promulgate
regulations necessary for the proper administration of this

section, including rules for ensuring that expenses of the program

in a fiscal year do not exceed funding for the program in that

fiscal year.

( * * *16) There is established in the State Treasury a
special fund to be designated the "William F. Winter and Jack
Reed, Sr., Loan Repayment Program Fund," into which shall be
deposited those funds appropriated by the Legislature, and any
other funds that may be made available, for the purpose of
implementing the loan repayment program established herein. Money
in the fund at the end of the fiscal year shall not lapse into the
General Fund, and interest earned on any amounts deposited into
the fund shall be credited to the special fund.

( * * *17) This section shall stand repealed on July
1, * * % 2028.

SECTION 10. The following shall be codified as Section

25-11-126, Mississippi Code of 1972:

25-11-126. (1) Any person who has at least thirty (30)

years of creditable service, who was employed as a public school
teacher at the time of his or her retirement, has been retired at
least ninety (90) days and is receiving a retirement allowance,
and holds a standard teaching license in Mississippi, may be
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457

458
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461

462

employed as a teacher in a public school district after
retirement, and choose to continue receiving the retirement
allowance under this article during his or her employment as a
teacher after retirement in addition to receiving the salary
authorized under this section, along with the local contribution
of the school district in which the retiree is employed, at the
discretion of the school district. Any teacher who has retired
with at least twenty-five (25) years of creditable service as of
July 1, 2024, may also participate in this program if the teacher
otherwise qualifies under this act.

(2) A retired teacher may only be hired to teach in a school
district designated by the Department of Education as having
critical shortages and/or critical subject-area shortages, and
shall hold the related standard teaching license and/or
endorsements to teach in the subject area. The base compensation
authorized for returning retired teachers under Section 37-19-7
shall not be graduated annually in the same manner as teachers who
are employed by a school district under traditional employment
guidelines, but shall remain static for the entirety of his or her
eligible teaching period as a retired teacher.

(3) (a) A retired teacher may be employed as a teacher,
continue receiving his or her retirement allowance and be a
contributing member of the system without accruing additional
retirement benefits for a total of five (5) years, which may be
performed consecutively or intermittently. This method is
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463 designed specifically to provide funding for the system to

464 actuarially offset any pension liability created by this act.

465 Each school district hiring retired teachers under the authority
466 of this section, shall make a direct payment to PERS, which shall
467 serve as pension liability participation assessment. The pension
468 liability participation assessment and the retired teacher's

469 salary for returning to work shall be determined as follows:

470 (i) A school district shall rely on the salary
471 schedule in Section 37-19-7 in considering the salary for a

472 retired teacher; provided, however, that the school district may
473 allocate up to one hundred and twenty-five percent (125%) of the
474 amount provided under the salary schedule comparable to the

475 teacher's years of service and license type as salary and

476 assessment under the program.

477 (i1i) After determining the retired teacher's

478 compensation, the school district may pay no more than fifty

479 percent (50%) of the retired teacher's compensation as salary to
480 the retired teacher; and

481 (i1i) The remaining fifty percent (50%) of the
482 retired teacher's compensation as salary shall be paid by the

483 school district to PERS as a pension liability participation

484 assessment.

485 (b) If a retired teacher, reemployed under the

486 authority of this section, works in a school district for any

487 portion of a scholastic year less than a full contractual term of
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511

traditional teachers, the time worked by the retired teacher shall
constitute one (1) of the five (5) years of post retirement
teaching eligibility. A retired teacher, under the authority of
this section, shall be entitled to work in any applicable school
district and shall not be obligated to remain in any one (1)
school district for the entirety of his or her post retirement
teaching eligibility, but shall be cumulative in nature so as not
to exceed five (5) years. The salary authorized under Section
37-19-7 for retired teachers shall be prorated for any period
worked by the retired teacher that is less than one (1) full
academic year.

(c) The State Department of Education shall transfer to
the system the Mississippi Adequate Education Program funds of
local school districts that on or after July 1, 2024, hire retired
members as teachers under this section and other funds that
otherwise would have been payable to the districts if the
districts had not taken advantage of this section. The crediting
of assets and financing shall follow the provisions of Section
25-11-123.

(d) Local educational agencies shall transfer to the
system Mississippi Adequate Education Program funds of local
school districts that on or after July 1, 2024, hire retired
members as teachers under this section and other funds that

otherwise would have been payable to the districts if the
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districts had not taken advantage of this section. The crediting
of assets and financing must follow the provisions of Section
25-11-123.

(4) Under the authority of this section, school districts
may employ retired teachers based on criteria established by the
department of education for critical teacher shortage areas and
critical subject-matter areas. A school district that is not
within a critical teacher shortage area may employ teachers for
critical subject-matter areas.

(5) A person may be hired under this section subject to the
following conditions:

(a) The retired member holds any teacher's professional
license or certificate as may be required in Section 37-3-2, and
holds the related standard teaching license and/or endorsements to
teach in the applicable subject area;

(b) The superintendent of the employing school district
certifies in writing to the State Department of Education that the
retired member has the requisite experience, training and
expertise for the position to be filled;

(c) The superintendent of the school district certifies
or the principal of the school certifies that there was no
preexisting arrangement for the person to be hired;

(d) The person had a satisfactory performance review

for the most recent period before retirement; and
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(e) The person is hired to teach in a critical
subject-matter area or in a critical teacher shortage area.

(6) The State Superintendent of Public Education shall
report the persons who are employed under this section to the
Executive Director of the Public Employees' Retirement System.

(7) The department of education shall promulgate regulations
that prescribe a salary schedule that reflects the provisions of
this act. Each school district shall create a policy, approved by
the local school board, related to the hiring of retired teachers
and including, but not limited to, the hiring of full- and
part-time retired teacher employees under this section and Section
25-11-127.

(8) Any retired teacher who returns to work in accordance
with this section shall not be eligible to return to work under
the provisions of Section 25-11-127.

SECTION 11. Section 37-19-7, Mississippi Code of 1972, is
amended as follows:

37-19-7. (1) The allowance in the Mississippi Adequate
Education Program for teachers' salaries in each public school
district shall be determined and paid in accordance with the scale
for teachers' salaries as provided in this subsection. For
teachers holding the following types of licenses or the equivalent
as determined by the State Board of Education, and the following

number of years of teaching experience, the scale shall be as

follows:
24/HR43/HB765CR.5J 0 OO0 OO OO (H)ED (S)ED
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2022-2023 AND SUBSEQUENT SCHOOL YEARS MINIMUM SALARY SCHEDULE

Exp.

0

10

11

12

13

14

15

16

17

18

19

20

21

22

AAAA
45,500.
46,100.
46,700.
47,300.
47,900.
49,250.
49,850.
50,450.
51,050.
51,650.
53,000.
53,600.
54,200.
54,800.
55,400.
56, 750.
57,350.
57,950.
58, 550.
59,150.
60,500.
61,100.

61,700.
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AAA
44,000.
44,550.
45,100.
45, 650.
46,200.
47,500.
48, 050.
48, 600.
49,150.
49,700.
51,000.
51,550.
52,100.
52,650.
53,200.
54,500.
55,050.
55, 600.
56,150.
56,700.
58, 000.
58, 550.

59,100.
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00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

AA

43,000.
43,525.
44,050.
44,575.
45,100.
46,350.
46,875.
47,400.
47,925.
48,450.
49,700.
50,225.
50, 750.
51,275.
51,800.
53,050.
53,575.
54,100.
54,625.
55,150.
56,400.
56,925.

57,450.

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

A

41,500.
41,900.
42,300.
42,700.
43,100.
44,300.
44,700.
45,100.
45,500.
45,900.
47,100.
47,500.
47,900.
48,300.
48,700.
49,900.
50, 300.
50, 700.
51,100.
51,500.
52,700.

53,100.

53,500
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586 23 62,300.00 59,650.00 57,975.00 53,900.00

587 24 62,900.00 60,200.00 58,500.00 54,300.00
588 25 65,400.00 62,700.00 61,000.00 56,800.00
589 26 66,000.00 63,250.00 61,525.00 57,200.00
590 27 66,600.00 63,800.00 62,050.00 57,600.00
591 28 67,200.00 64,350.00 62,575.00 58,000.00
592 29 67,800.00 64,900.00 63,100.00 58,400.00
593 30 68,400.00 65,450.00 63,625.00 58,800.00
594 31 69,000.00 66,000.00 64,150.00 59,200.00
595 32 69,600.00 66,550.00 64,675.00 59,600.00
596 33 70,200.00 67,100.00 65,200.00 60,000.00
597 34 70,800.00 67,650.00 65,725.00 60,400.00
598 35

599 & above 71,400.00 68,200.00 66,250.00 60,800.00
600 2024-2025 AND SUBSEQUENT SCHOOL YEARS MINIMUM SALARY SCHEDULE
601 The school district, with assistance from the Department of

602 Education, shall consider the teacher's years of service and

603 license type and determine the corresponding salary for the

604 retired teacher. After determining the retired teacher's

605 corresponding salary, the school district may allocate up to one

006 hundred twenty-five percent (125%) of the amount provided under

607 the salary schedule for such teacher, as applicable, as salary and

608 assessment under the program.

609 After determining the retired teacher's salary, the school

610 district may pay no more than fifty percent (50%) of the retired
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619

620

621

622

623

624

625

626

627

628

629

630

631

632

633

634

635

teacher's compensation as salary to the retired teacher. The

remaining fifty percent (50%) of the retired teacher's

compensation as salary shall be paid by the school district to

PERS as a pension liability participation assessment.

It is the intent of the Legislature that any state funds made
available for salaries of licensed personnel in excess of the
funds paid for such salaries for the 1986-1987 school year shall
be paid to licensed personnel pursuant to a personnel appraisal
and compensation system implemented by the State Board of
Education. The State Board of Education shall have the authority
to adopt and amend rules and regulations as are necessary to
establish, administer and maintain the system.

All teachers employed on a full-time basis shall be paid a
minimum salary in accordance with the above scale. However, no
school district shall receive any funds under this section for any
school year during which the local supplement paid to any
individual teacher shall have been reduced to a sum less than that
paid to that individual teacher for performing the same duties
from local supplement during the immediately preceding school
year. The amount actually spent for the purposes of group health
and/or life insurance shall be considered as a part of the
aggregate amount of local supplement but shall not be considered a
part of the amount of individual local supplement.

The level of professional training of each teacher to be used
in establishing the salary allotment for the teachers for each
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649

650

651

652

653

654

655

656

657

658

659

660

year shall be determined by the type of valid teacher's license
issued to those teachers on or before October 1 of the current
school year. However, school districts are authorized, in their
discretion, to negotiate the salary levels applicable to licensed
employees who are receiving retirement benefits from the
retirement system of another state, and the annual experience
increment provided above in Section 37-19-7 shall not be
applicable to any such retired certificated employee.

(2) (a) The following employees shall receive an annual
salary supplement in the amount of Six Thousand Dollars
($6,000.00), plus fringe benefits, in addition to any other
compensation to which the employee may be entitled:

(i) Any licensed teacher or retired teacher

employed by a school district under the authority of Section

25-11-126 who has met the requirements and acquired a Master
Teacher certificate from the National Board for Professional
Teaching Standards and who is employed by a local school board or
the State Board of Education as a teacher and not as an
administrator. Such teacher shall submit documentation to the
State Department of Education that the certificate was received
prior to October 15 in order to be eligible for the full salary
supplement in the current school year, or the teacher shall submit
such documentation to the State Department of Education prior to
February 15 in order to be eligible for a prorated salary
supplement beginning with the second term of the school year.
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676

677

678

679

680

681

682

683

684

685

(ii) A licensed nurse who has met the requirements
and acquired a certificate from the National Board for
Certification of School Nurses, Inc., and who is employed by a
local school board or the State Board of Education as a school
nurse and not as an administrator. The licensed school nurse
shall submit documentation to the State Department of Education
that the certificate was received before October 15 in order to be
eligible for the full salary supplement in the current school
year, or the licensed school nurse shall submit the documentation
to the State Department of Education before February 15 in order
to be eligible for a prorated salary supplement beginning with the
second term of the school year.

(iii) Any licensed school counselor who has met
the requirements and acquired a National Certified School
Counselor (NCSC) endorsement from the National Board of Certified
Counselors and who is employed by a local school board or the
State Board of Education as a counselor and not as an
administrator. Such licensed school counselor shall submit
documentation to the State Department of Education that the
endorsement was received prior to October 15 in order to be
eligible for the full salary supplement in the current school
year, or the licensed school counselor shall submit such
documentation to the State Department of Education prior to
February 15 in order to be eligible for a prorated salary
supplement beginning with the second term of the school year.
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705
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However, any school counselor who started the National Board for
Professional Teaching Standards process for school counselors
between June 1, 2003, and June 30, 2004, and completes the
requirements and acquires the Master Teacher certificate shall be
entitled to the master teacher supplement, and those counselors
who complete the process shall be entitled to a one-time
reimbursement for the actual cost of the process as outlined in
paragraph (b) of this subsection.

(iv) Any licensed speech-language pathologist and
audiologist who has met the requirements and acquired a
Certificate of Clinical Competence from the American
Speech-Language-Hearing Association and any certified academic
language therapist (CALT) who has met the certification
requirements of the Academic Language Therapy Association and who
is employed by a local school board. The licensed speech-language
pathologist and audiologist and certified academic language
therapist shall submit documentation to the State Department of
Education that the certificate or endorsement was received before
October 15 in order to be eligible for the full salary supplement
in the current school year, or the licensed speech-language
pathologist and audiologist and certified academic language
therapist shall submit the documentation to the State Department
of Education before February 15 in order to be eligible for a
prorated salary supplement beginning with the second term of the
school year.
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729
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731

732
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(v) Any licensed athletic trainer who has met the
requirements and acquired Board Certification for the Athletic
Trainer from the Board of Certification, Inc., and who is employed
by a local school board or the State Board of Education as an
athletic trainer and not as an administrator. The licensed
athletic trainer shall submit documentation to the State
Department of Education that the certificate was received before
October 15 in order to be eligible for the full salary supplement
in the current school year, or the licensed athletic trainer shall
submit the documentation to the State Department of Education
before February 15 in order to be eligible for a prorated salary
supplement beginning with the second term of the school year.

(b) An employee shall be reimbursed for the actual cost
of completing each component of acquiring the certificate or
endorsement, excluding any costs incurred for postgraduate
courses, not to exceed Five Hundred Dollars ($500.00) for each
component, not to exceed four (4) components, for a teacher,
school counselor or speech-language pathologist and audiologist,
regardless of whether or not the process resulted in the award of
the certificate or endorsement. A local school district or any
private individual or entity may pay the cost of completing the
process of acquiring the certificate or endorsement for any
employee of the school district described under paragraph (a), and
the State Department of Education shall reimburse the school
district for such cost, regardless of whether or not the process
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752

753

754

755

756

757

758

759

760

resulted in the award of the certificate or endorsement. If a
private individual or entity has paid the cost of completing the
process of acquiring the certificate or endorsement for an
employee, the local school district may agree to directly
reimburse the individual or entity for such cost on behalf of the
employee.

(c) All salary supplements, fringe benefits and process
reimbursement authorized under this subsection shall be paid
directly by the State Department of Education to the local school
district and shall be in addition to its adequate education
program allotments and not a part thereof in accordance with
regulations promulgated by the State Board of Education. Local
school districts shall not reduce the local supplement paid to any
employee receiving such salary supplement, and the employee shall
receive any local supplement to which employees with similar
training and experience otherwise are entitled. However, an
educational employee shall receive the salary supplement in the
amount of Six Thousand Dollars ($6,000.00) for only one (1) of the
qualifying certifications authorized under paragraph (a) of this
subsection. ©No school district shall provide more than one (1)
annual salary supplement under the provisions of this subsection
to any one (1) individual employee holding multiple qualifying
national certifications.

(d) If an employee for whom such cost has been paid, in
full or in part, by a local school district or private individual
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or entity fails to complete the certification or endorsement
process, the employee shall be liable to the school district or
individual or entity for all amounts paid by the school district
or individual or entity on behalf of that employee toward his or
her certificate or endorsement.

(3) The following employees shall receive an annual salary
supplement in the amount of Four Thousand Dollars ($4,000.00),
plus fringe benefits, in addition to any other compensation to
which the employee may be entitled:

Effective July 1, 2016, if funds are available for that

purpose, any licensed teacher or retired teacher employed by a

local school district under the authority of Section 25-11-126 who

has met the requirements and acquired a Master Teacher Certificate
from the National Board for Professional Teaching Standards and
who is employed in a public school district located in one (1) of
the following counties: Claiborne, Adams, Jefferson, Wilkinson,
Amite, Bolivar, Coahoma, Leflore, Quitman, Sharkey, Issaquena,
Sunflower, Washington, Holmes, Yazoo and Tallahatchie. The salary
supplement awarded under the provisions of this subsection (3)
shall be in addition to the salary supplement awarded under the
provisions of subsection (2) of this section.

Teachers who meet the qualifications for a salary supplement
under this subsection (3) who are assigned for less than one (1)
full year or less than full time for the school year shall receive
the salary supplement in a prorated manner, with the portion of
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the teacher's assignment to the critical geographic area to be
determined as of June 15th of the school year.

(4) (a) This section shall be known and may be cited as the
"Mississippi Performance-Based Pay (MPBP)" plan. In addition to
the minimum base pay described in this section, only after full
funding of MAEP and if funds are available for that purpose, the
State of Mississippi may provide monies from state funds to school
districts for the purposes of rewarding licensed teachers,
administrators and nonlicensed personnel at individual schools
showing improvement in student test scores. The MPBP plan shall
be developed by the State Department of Education based on the
following criteria:

(i) It is the express intent of this legislation
that the MPBP plan shall utilize only existing standards of
accreditation and assessment as established by the State Board of
Education.

(i1) To ensure that all of Mississippi's teachers,
administrators and nonlicensed personnel at all schools have equal
access to the monies set aside in this section, the MPBP program
shall be designed to calculate each school's performance as
determined by the school's increase in scores from the prior
school year. The MPBP program shall be based on a standardized
scores rating where all levels of schools can be judged in a
statistically fair and reasonable way upon implementation. At the
end of each year, after all student achievement scores have been
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standardized, the State Department of Education shall implement
the MPBP plan.

(iii) To ensure all teachers cooperate in the
spirit of teamwork, individual schools shall submit a plan to the
local school district to be approved before the beginning of each
school year beginning July 1, 2008. The plan shall include, but
not be limited to, how all teachers, regardless of subject area,
and administrators will be responsible for improving student
achievement for their individual school.

(b) The State Board of Education shall develop the
processes and procedures for designating schools eligible to
participate in the MPBP. State assessment results, growth in
student achievement at individual schools and other measures
deemed appropriate in designating successful student achievement
shall be used in establishing MPBP criteria.

(5) (a) If funds are available for that purpose, each
school in Mississippi shall have mentor teachers, as defined by
Sections 37-9-201 through 37-9-213, who shall receive additional
base compensation provided for by the State Legislature in the
amount of One Thousand Dollars ($1,000.00) per each beginning
teacher that is being mentored. The additional state compensation
shall be limited to those mentor teachers that provide mentoring
services to beginning teachers. For the purposes of such funding,
a beginning teacher shall be defined as any teacher in any school
in Mississippi that has less than one (1) year of classroom
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experience teaching in a public school. For the purposes of such
funding, no full-time academic teacher shall mentor more than two
(2) beginning teachers.

(b) To be eligible for this state funding, the
individual school must have a classroom management program
approved by the local school board.

(6) Effective with the 2014-2015 school year, the school
districts participating in the Pilot Performance-Based
Compensation System pursuant to Section 37-19-9 may award
additional teacher and administrator pay based thereon.

SECTION 12. Section 25-11-123, Mississippi Code of 1972, is
amended as follows:

25-11-123. All of the assets of the system shall be credited
according to the purpose for which they are held to one (1) of
four (4) reserves; namely, the annuity savings account, the
annuity reserve, the employer's accumulation account, and the
expense account.

(a) Annuity savings account. In the annuity savings
account shall be accumulated the contributions made by members to
provide for their annuities, including interest thereon which
shall be posted monthly. Credits to and charges against the
annuity savings account shall be made as follows:

(1) Beginning July 1, 2010, except as otherwise

provided in Section 25-11-126, the employer shall cause to be

deducted from the salary of each member on each and every payroll
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of the employer for each and every payroll period nine percent
(9%) of earned compensation as defined in Section 25-11-103.
Future contributions shall be fixed biennially by the board on the
basis of the liabilities of the retirement system for the various
allowances and benefits as shown by actuarial valuation; however,
any member earning at a rate less than Sixteen Dollars and
Sixty-seven Cents ($16.67) per month, or Two Hundred Dollars
($200.00) per year, shall contribute not less than One Dollar
($1.00) per month, or Twelve Dollars ($12.00) per year.

(2) The deductions provided in paragraph (1) of
this subsection shall be made notwithstanding that the minimum
compensation provided by law for any member is reduced by the
deduction. Every member shall be deemed to consent and agree to
the deductions made and provided for in paragraph (1) of this
subsection and shall receipt for his full salary or compensation,
and payment of salary or compensation less the deduction shall be
a full and complete discharge and acquittance of all claims and
demands whatsoever for the services rendered by the person during
the period covered by the payment, except as to the benefits
provided under Articles 1 and 3. The board shall provide by rules
for the methods of collection of contributions from members and
the employer. The board shall have full authority to require the
production of evidence necessary to verify the correctness of

amounts contributed.
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(b) Annuity reserve. The annuity reserve shall be the
account representing the actuarial value of all annuities in
force, and to it shall be charged all annuities and all benefits
in lieu of annuities, payable as provided in this article. If a
beneficiary retired on account of disability is restored to active
service with a compensation not less than his average final
compensation at the time of his last retirement, the remainder of
his contributions shall be transferred from the annuity reserve to
the annuity savings account and credited to his individual account
therein, and the balance of his annuity reserve shall be
transferred to the employer's accumulation account.

(c) Employer's accumulation account. The employer's
accumulation account shall represent the accumulation of all
reserves for the payment of all retirement allowances and other
benefits payable from contributions made by the employer, and
against this account shall be charged all retirement allowances
and other benefits on account of members. Credits to and charges
against the employer's accumulation account shall be made as
follows:

(1) On account of each member there shall be paid
monthly into the employer's accumulation account by the employers
for the preceding fiscal year an amount equal to a certain
percentage of the total earned compensation, as defined in Section
25-11-103, of each member. The percentage rate of those
contributions shall be fixed biennially by the board on the basis
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of the liabilities of the retirement system for the various
allowances and benefits as shown by actuarial valuation.

Beginning January 1, 1990, the rate shall be fixed at nine and
three-fourths percent (9-3/4%). The board shall reduce the
employer's contribution rate by one percent (1%) from and after
July 1 of the year following the year in which the board
determines and the board's actuary certifies that the employer's
contribution rate can be reduced by that amount without causing
the unfunded accrued actuarial liability amortization period for
the retirement system to exceed twenty (20) years. Political
subdivisions joining Article 3 of the Public Employees' Retirement
System after July 1, 1968, may adjust the employer's contributions
by agreement with the Board of Trustees of the Public Employees'
Retirement System to provide service credits for any period before
execution of the agreement based upon an actuarial determination
of employer's contribution rates.

(2) On the basis of regular interest and of such
mortality and other tables as are adopted by the board of
trustees, the actuary engaged by the board to make each valuation
required by this article during the period over which the accrued
liability contribution is payable, immediately after making that
valuation, shall determine the uniform and constant percentage of
the earnable compensation of each member which, if contributed by
the employer on the basis of compensation of the member throughout
his entire period of membership service, would be sufficient to
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provide for the payment of any retirement allowance payable on his
account for that service. The percentage rate so determined shall
be known as the "normal contribution rate." After the accrued
liability contribution has ceased to be payable, the normal
contribution rate shall be the percentage rate of the salary of
all members obtained by deducting from the total liabilities on
account of membership service the amount in the employer's
accumulation account, and dividing the remainder by one percent
(1%) of the present value of the prospective future salaries of
all members as computed on the basis of the mortality and service
tables adopted by the board of trustees and regular interest. The
normal rate of contributions shall be determined by the actuary
after each valuation.

(3) The total amount payable in each year to the
employer's accumulation account shall not be less than the sum of
the percentage rate known as the "normal contribution rate" and
the "accrued liability contribution rate" of the total
compensation earnable by all members during the preceding year,
provided that the payment by the employer shall be sufficient,
when combined with the amounts in the account, to provide the
allowances and other benefits chargeable to this account during
the year then current.

(4) The accrued liability contribution shall be
discontinued as soon as the accumulated balance in the employer's
accumulation account shall equal the present value, computed on
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the basis of the normal contribution rate then in force, or the
prospective normal contributions to be received on account of all
persons who are at that time members.

(5) All allowances and benefits in lieu thereof,
with the exception of those payable on account of members who
receive no prior service credit, payable from contributions of the
employer, shall be paid from the employer's accumulation account.

(6) Upon the retirement of a member, an amount
equal to his retirement allowance shall be transferred from the
employer's accumulation account to the annuity reserve.

(7) The employer's accumulation account shall be
credited with any assets authorized by law to be credited to the
account.

(d) Expense account. The expense account shall be the
account to which the expenses of the administration of the system
shall be charged, exclusive of amounts payable as retirement
allowances and as other benefits provided herein. The Legislature
shall make annual appropriations in amounts sufficient to
administer the system, which shall be credited to this account.
There shall be transferred to the State Treasury from this
account, not less than once per month, an amount sufficient for
payment of the estimated expenses of the system for the succeeding
thirty (30) days. Any interest earned on the expense account
shall accrue to the benefit of the system. However,
notwithstanding the provisions of Sections 25-11-15(10) and

24/HR43/HB765CR.5J 0 O R (H)ED (S)ED
PAGE 38 Gl/2
(DJ/EW)



985

986

987

988

989

990

991

992

993

994

995

996

997

998

999

1000

1001

1002

1003

1004

1005

1006

1007

1008

1009

25-11-105(f) (v)5, all expenses of the administration of the system
shall be paid from the interest earnings, provided the interest
earnings are in excess of the actuarial interest assumption as
determined by the board, and provided the present cost of the
administrative expense fee of two percent (2%) of the
contributions reported by the political subdivisions and
instrumentalities shall be reduced to one percent (1%) from and
after July 1, 1983, through June 30, 1984, and shall be eliminated
thereafter.

(e) Collection of contributions. The employer shall
cause to be deducted on each and every payroll of a member for
each and every payroll period, beginning subsequent to January 31,
1953, the contributions payable by the member as provided in
Articles 1 and 3.

The employer shall make deductions from salaries of employees
as provided in Articles 1 and 3 and shall transmit monthly, or at
such time as the board of trustees designates, the amount
specified to be deducted to the Executive Director of the Public
Employees' Retirement System. The executive director, after
making a record of all those receipts, shall deposit such amounts
as provided by law.

(f) (1) TUpon the basis of each actuarial valuation
provided herein, the board of trustees shall biennially determine

the normal contribution rate and the accrued liability

contribution rate as provided in this section. The sum of these
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two (2) rates shall be known as the "employer's contribution
rate." Beginning on earned compensation effective January 1,
1990, the rate computed as provided in this section shall be nine
and three-fourths percent (9-3/4%). The board shall reduce the
employer's contribution rate by one percent (1%) from and after
July 1 of the year following the year in which the board
determines and the board's actuary certifies that the employer's
contribution rate can be reduced by that amount without causing
the unfunded accrued actuarial liability amortization period for
the retirement system to exceed twenty (20) years. The percentage
rate of those contributions shall be fixed biennially by the board
on the basis of the liabilities of the retirement system for the
various allowances and benefits as shown by actuarial valuation.

(2) The amount payable by the employer on account
of normal and accrued liability contributions shall be determined
by applying the employer's contribution rate to the amount of
compensation earned by employees who are members of the system.
Monthly, or at such time as the board of trustees designates, each
department or agency shall compute the amount of the employer's
contribution payable, with respect to the salaries of its
employees who are members of the system, and shall cause that
amount to be paid to the board of trustees from the personal
service allotment of the amount appropriated for the operation of
the department or agency, or from funds otherwise available to the
agency, for the payment of salaries to its employees.
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(3) Except as otherwise provided in Section
25-11-106:

(i) Constables shall pay employer and
employee contributions on their net fee income as well as the
employee contributions on all direct treasury or county payroll
income.

(ii) The county shall be responsible for the
employer contribution on all direct treasury or county payroll
income of constables.

(4) Except as otherwise provided in Section
25-11-106.1, chancery and circuit clerks shall be responsible for
both the employer and employee share of contributions on the
proportionate share of net income attributable to fees, as well as
the employee share of net income attributable to direct treasury
or county payroll income, and the employing county shall be
responsible for the employer contributions on the net income
attributable to direct treasury or county payroll income.

(5) Once each year, under procedures established
by the system, each employer shall submit to the Public Employees'
Retirement System a copy of their report to Social Security of all
employees' earnings.

(6) The board shall provide by rules for the
methods of collection of contributions of employers and members.
The amounts determined due by an agency to the various funds as
specified in Articles 1 and 3 are made obligations of the agency
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to the board and shall be paid as provided herein. Failure to
deduct those contributions shall not relieve the employee and
employer from liability thereof. Delinquent employee
contributions and any accrued interest shall be the obligation of
the employee and delinquent employer contributions and any accrued
interest shall be the obligation of the employer. The employer
may, in its discretion, elect to pay any or all of the interest on
delinquent employee contributions. From and after July 1, 199¢,
under rules and regulations established by the board, all
employers are authorized and shall transfer all funds due to the
Public Employees' Retirement System electronically and shall
transmit any wage or other reports by computerized reporting
systems.

SECTION 13. Section 25-11-127, Mississippi Code of 1972, is
amended as follows:

25-11-127. (1) (a) No person who is being paid a
retirement allowance or a pension after retirement under this
article shall be employed or paid for any service by the State of
Mississippi, including services as an employee, contract worker,
contractual employee or independent contractor, until the retired
person has been retired for not less than ninety (90) consecutive
days from his or her effective date of retirement. After the
person has been retired for not less than ninety (90) consecutive
days from his or her effective date of retirement or such later
date as established by the board, he or she may be reemployed
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while being paid a retirement allowance under the terms and

conditions provided in this section or in Section 25-11-126.

(b) No retiree of this retirement system who is
reemployed or is reelected to office after retirement shall
continue to draw retirement benefits while so reemployed, except

as provided in this section or in Section 25-11-126.

(c) No person employed or elected under the exceptions
provided for in this section shall become a member under Article 3
of the retirement system.

(2) Except as otherwise provided in Section 25-11-126, any

person who has been retired under the provisions of Article 3 and
who is later reemployed in service covered by this article shall
cease to receive benefits under this article and shall again
become a contributing member of the retirement system. When the
person retires again, if the reemployment exceeds six (6) months,
the person shall have his or her benefit recomputed, including
service after again becoming a member, provided that the total
retirement allowance paid to the retired member in his or her
previous retirement shall be deducted from the member's retirement
reserve and taken into consideration in recalculating the
retirement allowance under a new option selected.

(3) The board shall have the right to prescribe rules and

regulations for carrying out the provisions of this section.
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(4) The provisions of this section shall not be construed to
prohibit any retiree, regardless of age, from being employed and
drawing a retirement allowance either:

(a) For a period of time not to exceed one-half (1/2)
of the normal working days for the position in any fiscal year
during which the retiree will receive no more than one-half (1/2)
of the salary in effect for the position at the time of
employment, or

(b) For a period of time in any fiscal year sufficient
in length to permit a retiree to earn not in excess of twenty-five
percent (25%) of retiree's average compensation.

To determine the normal working days for a position under
paragraph (a) of this subsection, the employer shall determine the
required number of working days for the position on a full-time
basis and the equivalent number of hours representing the
full-time position. The retiree then may work up to one-half
(1/2) of the required number of working days or up to one-half
(1/2) of the equivalent number of hours and receive up to one-half
(1/2) of the salary for the position. In the case of employment
with multiple employers, the limitation shall equal one-half (1/2)
of the number of days or hours for a single full-time position.

Notice shall be given in writing to the executive director,
setting forth the facts upon which the employment is being made,

and the notice shall be given within five (5) days from the date
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of employment and also from the date of termination of the
employment.

(5) Except as otherwise provided in subsection (6) of this
section, the employer of any person who is receiving a retirement
allowance and who is employed in service covered by subsection (4)
of this section as an employee or a contractual employee shall pay
to the board the full amount of the employer's contribution on the
amount of compensation received by the retiree for his or her
employment in accordance with regulations prescribed by the board.
The retiree shall not receive any additional creditable service in
the retirement system as a result of the payment of the employer's
contribution. This subsection does not apply to persons who are
receiving a retirement allowance and who contract with an employer
to provide services as a true independent contractor, as defined
by the board through regulation.

(6) (a) A member may retire and continue in municipal or
county elective office provided that the member has reached the
age and/or service requirement that will not result in a
prohibited in-service distribution as defined by the Internal
Revenue Service, or a retiree may be elected to a municipal or
county office, provided that the person:

(1) Files annually, in writing, in the office of
the employer and the office of the executive director of the
system before the person takes office or as soon as possible after
retirement, a waiver of all salary or compensation and elects to
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receive in lieu of that salary or compensation a retirement
allowance as provided in this section, in which event no salary or
compensation shall thereafter be due or payable for those
services; however, any such officer or employee may receive, in
addition to the retirement allowance, office expense allowance,
mileage or travel expense authorized by any statute of the State
of Mississippi; or

(ii) Elects to receive compensation for that
elective office in an amount not to exceed twenty-five percent
(25%) of the retiree's average compensation. In order to receive
compensation as allowed in this subparagraph, the retiree shall
file annually, in writing, in the office of the employer and the
office of the executive director of the system, an election to
receive, in addition to a retirement allowance, compensation as
allowed in this subparagraph.

(b) The municipality or county in which the retired
person holds elective office shall pay to the board the amount of
the employer's contributions on the full amount of the regular
compensation for the elective office that the retired person
holds.

(c) As used in this subsection, the term "compensation"
does not include office expense allowance, mileage or travel

expense authorized by a statute of the State of Mississippi.
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(7) Any retired teacher who returns to work in accordance

with this section shall not be eligible to return to work under

the provisions of Section 25-11-126.

SECTION 14. Section 37-41-27, Mississippi Code of 1972, is
amended as follows:

37-41-27. (1) The local school boards, subject to rules and
regulations promulgated by the State Board of Education, may
permit the use of publicly owned school buses for the
transportation of participating students, teachers, coaches and
sponsors in connection with athletic events, events of boys' and
girls' clubs, events of Future Farmers of America or 4-H Clubs and
special events in connection with the schools which the boards may
consider a part of the educational program. The local school
boards, subject to rules and regulations promulgated by the State
Board of Education, may permit the use of publicly owned school
buses for the transportation of citizens for grand jury and other
Jjury functions upon order of the court or as considered necessary
by the school board during natural or man-made emergencies,
hurricanes, tornadoes, floods and other acts of God. The local
school boards, subject to rules and regulations promulgated by the
State Board of Education, may permit the use of publicly owned
school buses for the transportation of citizens attending an air
show or historic commemorative event held on a military base or
military park located in the school district; provided that such
determination shall be made upon the minutes of the school board
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and shall include an agreement with the military base or military
park that it will indemnify and hold the school district harmless
in any action regarding such transportation.

(2) (a) Local school boards may regularly permit the use of
motor vehicles other than school buses when the transportation is

for trips to and from school sites or * * * for school-related

functions and activities; however, motor vehicles other than

school buses may not be used for customary transportation between

a student's residence and such sites.

(b) When the transportation of students is provided, as
authorized in this subsection, in a vehicle other than a school
bus that is owned, operated, rented, contracted, or leased by a
school district or charter school, the following provisions shall
apply:

(1) The vehicle must be a passenger car or
multipurpose passenger vehicle or truck, as defined in 49 CFR Part

571, designed to transport fewer than * * * sixteen (16) students

and which does not require a commercial driver's license with

passenger endorsement. Students must be transported in designated

seating positions and must use the occupant crash protection
system provided by the manufacturer unless the student's physical
condition prohibits such use.

(i1) An authorized vehicle may not be driven by a
student on a public right-of-way. An authorized vehicle may be
driven by a student on school or private property as part of the
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student's educational curriculum if no other student is in the
vehicle.

(1ii) The driver of an authorized wvehicle
transporting students must maintain a valid driver's license and
must comply with the requirements of the school district's locally
adopted safe driver plan, which includes review of driving records
for disqualifying violations.

(iv) The local school board must adopt a policy
that addresses procedures and liability for trips under this
paragraph, including a provision that school buses are to be used
whenever practical and specifying consequences for violation of
the policy.

SECTION 15. This act shall take effect and be in force from
and after July 1, 2024.
Further, amend by striking the title in its entirety and

inserting in lieu thereof the following:

AN ACT TO REENACT SECTIONS 37-159-1, 37-159-5, 37-159-7,
37-159-9, 37-159-11, 37-159-13 AND 37-159-17, MISSISSIPPI CODE OF
1972, WHICH CONSTITUTE THE MISSISSIPPI CRITICAL TEACHER SHORTAGE
ACT OF 1998 AND INCLUDE THE UNIVERSITY ASSISTED TEACHER
RECRUITMENT AND RETENTION GRANT PROGRAM, THE MISSISSIPPI
EMPLOYER-ASSISTED HOUSING TEACHER PROGRAM, AND A PILOT PROGRAM TO
PROVIDE FOR THE CONSTRUCTION OF RENTAL HOUSING FOR TEACHERS IN THE
WEST TALLAHATCHIE SCHOOL DISTRICT; TO AMEND SECTION 37-159-19,
MISSISSIPPI CODE OF 1972, TO EXTEND THE DATE OF THE REPEALER ON
THE MISSISSIPPI CRITICAL TEACHER SHORTAGE ACT OF 1998; TO AMEND
SECTION 37-106-36, MISSISSIPPI CODE OF 1972, TO REVISE THE AWARD
CRITERIA OF THE WILLIAM F. WINTER AND JACK REED, SR., TEACHER LOAN
REPAYMENT PROGRAM; TO PROVIDE THAT THE STATE FINANCIAL AID BOARD
SHALL DEVELOP RULES FOR ENSURING THAT EXPENSES OF THE PROGRAM IN A
FISCAL YEAR DO NOT EXCEED FUNDING FOR THE PROGRAM IN THAT FISCAL
YEAR; TO PROVIDE THAT THE STATE FINANCIAL AID BOARD MAY LIMIT THE
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ACCEPTANCE OF APPLICATIONS AND MAY LIMIT THE NUMBER OF AWARDS; TO
CREATE NEW SECTION 25-11-126, MISSISSIPPI CODE OF 1972, TO PROVIDE
THAT PERSONS WHO HAVE AT LEAST 30 YEARS OF CREDITABLE SERVICE IN
THE PUBLIC EMPLOYEES' RETIREMENT SYSTEM, WHO WERE EMPLOYED AS
PUBLIC SCHOOL TEACHERS AT THE TIME OF THEIR RETIREMENT AND WHO
HAVE BEEN RETIRED AT LEAST 90 DAYS AND RECEIVING A RETIREMENT
ALLOWANCE, MAY BE EMPLOYED AS TEACHERS IN CERTAIN PUBLIC SCHOOL
DISTRICTS AFTER THEIR RETIREMENT AND RECEIVE A RETIREMENT
ALLOWANCE FROM THE PUBLIC EMPLOYEES' RETIREMENT SYSTEM DURING
THEIR EMPLOYMENT AS TEACHERS IN ADDITION TO A SET SALARY; TO
PROVIDE THAT SUCH RETIRED TEACHERS SHALL BE ELIGIBLE TO RETURN TO
TEACHING AND CONTINUE TO RECEIVE A RETIREMENT BENEFIT FOR A TOTAL
OF FIVE YEARS; TO STIPULATE THE AMOUNT TO BE PAID BY SCHOOL
DISTRICTS, WHICH AVATIL THEMSELVES OF REEMPLOYING RETIRED TEACHERS
TO PERS; TO PROVIDE THAT ANY TIME WORKED BY A RETIRED TEACHER IN A
SCHOOL DISTRICT THAT IS LESS THAN A FULL CONTRACTUAL TERM OF
TRADITIONAL TEACHERS SHALL CONSTITUTE ONE OF THE FIVE YEARS OF
POST-RETIREMENT TEACHING ELIGIBILITY AND THE SALARY AUTHORIZED FOR
SUCH INDIVIDUAL SHALL BE PRORATED FOR ANY TIME WORKED LESS THAN A
FULL ACADEMIC YEAR; TO PROVIDE THAT A RETIRED TEACHER SHALL NOT BE
RESTRICTED TO TEACHING IN ONE SCHOOL DISTRICT FOR HIS OR HER
PERIOD OF POST-RETIREMENT TEACHING ELIGIBILITY; TO PROVIDE THAT
SCHOOL DISTRICTS MAY EMPLOY RETIRED TEACHERS BASED ON CERTAIN
CRITICAL TEACHER SHORTAGE CRITERIA DEVELOPED BY THE DEPARTMENT OF
EDUCATION; TO AMEND SECTION 37-19-7, MISSISSIPPI CODE OF 1972, TO
PROVIDE THAT THE MINIMUM SALARY FOR RETIRED TEACHERS RETURNING TO
THE CLASSROOM; TO ALLOW RETIRED TEACHERS WHO HAD RECEIVED NATIONAL
BOARD CERTIFICATION PRIOR TO RETIREMENT TO CONTINUE RECEIVING THE
ANNUAL SUPPLEMENT FOR SUCH CERTIFICATION; TO AMEND SECTIONS
25-11-123 AND 25-11-127, MISSISSIPPI CODE OF 1972, IN CONFORMITY
THERETO; TO AMEND SECTION 37-41-27, MISSISSIPPI CODE OF 1972, TO
AUTHORIZE SCHOOL BOARDS TO ALLOW MOTOR VEHICLES OTHER THAN SCHOOL
BUSES TO BE USED TO TRANSPORT SMALL GROUPS OF STUDENTS FOR
SCHOOL-RELATED ACTIVITIES; AND FOR RELATED PURPOSES.

CONFEREES FOR THE HOUSE CONFEREES FOR THE SENATE

X (SIGNED) X (SIGNED)

Roberson DeBar

X (SIGNED) X (SIGNED)

McCarty Blount

X (SIGNED) X (SIGNED)

Owen Parker
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