SECTION YD (1)

rate less than the rate at which an employee of the opposite sex
in the same establishment is paid for equal work on a job, the
performance of which requires equal skill, effort and
responsibility, and which is performed under similar working
conditions, except where payment is made pursuant to a
differential based on:

{a) A seniority system;

(b) A merit system;

{c) A system which measures earnings by quantity or
quality of production; or |

{d} Any factor other than sex.
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(2) Subsection (1) of this section creates an actionable
right in Mississippi for any person who is an employee and who
believes that such person's employer has violated the provisions

of subsection (1) of this section. Any employee who is aggrieved

under subsection (1) of this section may file a petition in the

proper circuit court in Mississippi.
If an employer is found to have violated the provisions of
subsection (1)} of this section, the employee shall be awarded

reasonable remedies as provided by federal law for violations of

Title VII or Title IX.




