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To: Fees, Salaries and

Senat or (s) Bl acknon Adni ni stration

SENATE BI LL NO. 2807

AN ACT TO ESTABLI SH THE CERTI FI ED PUBLI C MANAGER PROGRAM TO
BE ADM NI STERED BY THE STATE PERSONNEL BOARD FOR THE PURPOSES OF
PROVI DI NG MANAGEMENT TRAI NI NG TO STATE SUPERVI SORY PERSONNEL; TO
REQUI RE ALL SUPERVI SORY EMPLOYEES TO PARTI Cl PATE I N THE CERTI FI ED
PUBLI C MANAGER PROGRAM W THIN A CERTAIN PERI OD OF TI ME; TO
AUTHORI ZE THE STATE PERSONNEL DI RECTOR TO EXEMPT ANY EMPLOYEE FROM
THE REQUI REMENT OF MANAGEMENT TRAI NI NG UPON VWRI TTEN REQUEST BY THE
ADM NI STRATI VE HEAD OF AN AGENCY; TO AUTHORI ZE EDUCATI ONAL
BENCHVARK AWARDS UPON SUCCESSFUL COVPLETI ON OF THE CERTI FI ED
PUBLI C MANAGER PROGRAM AND FOR RELATED PURPOSES.

BE | T ENACTED BY THE LEG SLATURE OF THE STATE OF M SSI SSI PPI
SECTION 1. (1) It is the intent of the Legislature to

enabl e every manager in state governnent to receive training in
t he basi ¢ nmanagenent functions required in order to ensure the
fulfillment of the mi ssions of state agencies. Such managenent
functions shall include, but not be Iimted to, nmanagenent of
human resources, material resources and fiscal resources,

organi zati on of state governnent, decision-making skills, and
probl em sol ving skills.

(2) There is hereby established the Certified Public Manager
Program for the purposes of increasing efficiency and econony in
government departnments by inproving the managenent functions of
agencies. The State Personnel Board shall provide an overall plan
for the coordination and inplenentation of the Certified Public
Manager Program

(3) Al state and nonstate service enpl oyees who are
appointed after July 1, 2001, to a supervisory or nmanagenent
position shall participate in the Certified Public Manager Program
within eighteen (18) nonths fromthe date of initial appointnent.

Al'l state and nonstate service enpl oyees who were appoi nted before
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July 1, 2001, to a supervisory or nmanagenent position shal
participate in the Certified Public Manager Programw thin three
(3) years of the effective date of this act. However, the

adm ni strative head of an agency nay propose to exenpt any

enpl oyee fromthe requirenent of managenent training by sending a
witten request for such exenption to the state personnel
director. The State Personnel Board is authorized to pronul gate
rules and regul ations which set forth the criteria by which the
state personnel director nmay exenpt an enpl oyee fromthe

requi renment of nanagenent training.

(4) Upon conpletion of Levels I through Il and additional
programrequirenents of the Certified Public Manager Program
participants shall be eligible for an educational benchmark award,
the benefits of which shall be determ ned by the State Personnel
Board. Upon conpletion of Levels IV through VI and additi onal
programrequirenents of the Certified Public Manager Program
participants shall be eligible for an educational benchmark award,
the benefits of which shall be determ ned by the State Personnel
Boar d.

SECTION 2. This act shall take effect and be in force from

and after its passage.
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