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Representative Sykes To: Appropriations

HOUSE BILL NO. 256

AN ACT TO PROVIDE THAT UPON THE TERMINATION OF EMPLOYMENT OR
DEATH OF ANY LAW ENFORCEMENT OFFICER OR OTHER LAW ENFORCEMENT
STAFF WHO WORKS FOR THE MISSISSTIPPT HIGHWAY SAFETY PATROL OR THE
DEPARTMENT OF CORRECTIONS, THE DEPARTMENT OF PUBLIC SAFETY OR THE
DEPARTMENT OF CORRECTIONS, RESPECTIVELY, SHALL PAY THE OFFICER OR
EMPLOYEE OR HIS OR HER ESTATE, AS APPROPRIATE, FOR ALL
COMPENSATORY LEAVE ACCUMULATED BY THE OFFICER OR EMPLOYEE; TO
AMEND SECTION 25-9-119, MISSISSIPPI CODE OF 1972, TO CONFORM TO
THE PRECEDING PROVISIONS; TO AMEND SECTION 19-25-13, MISSISSIPPI
CODE OF 1972, TO REQUIRE A BOARD OF SUPERVISORS TO PAY SHERIFFS
AND DEPUTIES FOR COMPENSATORY TIME UPON TERMINATION OR DEATH; AND
FOR RELATED PURPOSES.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MISSISSIPPI:

SECTION 1. Upon the termination of employment or death of

any law enforcement officer or other law enforcement staff who
works for the Mississippi Highway Safety Patrol or the Department
of Corrections, the Department of Public Safety or the Department
of Corrections, respectively, shall pay the officer or employee or
his or her estate, as appropriate, for all compensatory leave
accumulated by the officer or employee.

SECTION 2. Section 25-9-119, Mississippi Code of 1972, is

amended as follows:
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25-9-119. (1) There is created the position of the State
Personnel Director who shall be selected by the State Personnel
Board, with the advice and consent of the Senate. The director
shall have at least a Juris Doctor degree from an accredited law
school or a master's degree in business administration, personnel
management or the equivalent and shall have not less than five (5)
years' experience therein. His salary shall be in accordance with
the Mississippi Compensation Plan. The State Personnel Director
shall serve at the will and pleasure of the State Personnel Board.

(2) The duties and responsibilities of the director shall
be:

(a) To serve as executive secretary to the board, to
attend meetings as directed by the board and to provide such
professional, technical and other supportive assistance as may be
required by the board in the performance of its duties;

(b) Consistent with board policy, to administer the
operations of the State Personnel System and to otherwise act in
the capacity of Chief Executive Officer to the State Personnel
Board;

(c) To submit for board approval proposed rules and
regulations which shall require a uniform system of personnel
administration within all agencies included in this chapter. Such
rules and regulations, when approved by the board, shall be
binding upon the state departments, agencies and institutions

covered by this chapter, except as otherwise provided by law, and
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shall include provisions for the establishment and maintenance of
classification and compensation plans, the conduct of
examinations, employee recruiting, employee selection, the
certification of eligible persons, appointments, promotions,
transfers, demotions, separations, reinstatement, appeals, reports
of performance, payroll certification, employee training, vacation
and sick leave, compensatory leave, administrative leave,
standardized recordkeeping forms and procedures for leave earned,
accrued and used, and all other phases of personnel
administration. Such rules and regulations shall not be
applicable to the emergency hiring of employees by the Public
Employees' Retirement System pursuant to Section 25-11-15(7).
Copies of the rules and regulations, or modifications thereto, as
are approved by the State Personnel Board, shall be provided to
the Chairmen of the Accountability, Efficiency and Transparency
Committee of the Senate and the Fees and Salaries of Public
Officers Committee of the House of Representatives, the Lieutenant
Governor and the Governor at least sixty (60) days before their
effective date. The respective parties may submit comments to the
board regarding such rules and regulations before their effective
date;

(1) Compensation plans and modifications thereto
promulgated under rules and regulations shall become effective as
adopted, upon appropriation therefor by the State Legislature;

(ii) The director and the board shall provide for:
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1. Cost-of-living adjustments;

2. Salary increases for outstanding

performance based upon documented employee productivity and

exceptional performance in assigned duties; and

3. Plans to compensate employees for

suggestions which result in improved management in technical or

administrative procedures and result in documented cost savings

for the state.

In certifying promotions,

the director shall

ensure that an employee's anniversary date remains the same

regardless of the date of his promotion;

(d)

To submit to the board any proposed legislation as

may be necessary to bring existing statutes relating to the

administration of

other operational

assure compliance

(e)

public employees into uniformity;

To administer the rules and regulations and all

therewith in all the departments,

institutions covered by the State Personnel System;

Personnel System staff,

(f)

aspects of the State Personnel System and to

agencies and

To appoint and prescribe the duties of the State

in the state service;

(9)

all positions of which shall be included

To prepare an annual budget for the board covering

all the costs of operating the State Personnel System, including

the State Personnel Board,

federal laws relating to personnel administration as the board may

direct,

and the costs of administering such

including the Intergovernmental Personnel Act of 1970;
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(h) To assist state agencies, departments and
institutions in complying with all applicable state and federal
statutes and regulations concerning discrimination in employment,
personnel administration and related matters;

(i) To recommend procedures for the establishment and
abolishment of employment positions within those departments,
agencies and institutions not excluded from this chapter; and

(J) To cooperate with appointing authorities in the
administration of this chapter in order to promote public service
and establish conditions of service which will attract and retain
employees of character and capacity and to increase efficiency and
economy in governmental departments by the improvement of methods
of personnel administration with full recognition of the
requirements and needs of management.

(3) From and after July 1, 2016, the State Personnel Board
shall not charge another state agency a fee, assessment, or other
charge for services or resources received by that agency from the
State Personnel Board.

(4) From and after July 1, 2016, the expenses of this agency
shall be defrayed by appropriation from the State General Fund and
all user charges and fees authorized under this section shall be
deposited into the State General Fund as authorized by law.

SECTION 3. Section 19-25-13, Mississippi Code of 1972, is

amended as follows:
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19-25-13. The sheriff shall, at the July meeting of the
board of supervisors, submit a budget of estimated expenses of his
office for the ensuing fiscal year beginning October 1 in such
form as shall be prescribed by the Director of the State
Department of Audit. The board shall examine this proposed budget
and determine the amount to be expended by the sheriff in the
performance of his duties for the fiscal year and may increase or
reduce said amount as it deems necessary and proper.

The budget shall include amounts for compensating the
deputies and other employees of the sheriff's office, for
insurance providing protection for the sheriff and his deputies in
case of disability, death and other similar coverage, for travel
and transportation expenses of the sheriff and deputies, for
feeding prisoners and inmates of the county jail, and for such
other expenses as may be incurred in the performance of the duties
of the office of sheriff. 1In addition, the budget shall include
amounts for the payment of premiums on bonds and insurance for the
sheriff and his deputies which, in the opinion of the board of
supervisors, are deemed necessary to protect the interests of the
county or the sheriff and his deputies. Such amounts may include
official bonds and any bonds required of his deputies by the
sheriff; liability insurance; insurance against false arrest
charges; insurance against false imprisonment charges; theft, fire
and other hazards insurance; and hospitalization insurance as
provided for in Sections 25-15-101 and 25-15-103. The board may
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authorize the reimbursement of the sheriff and deputies for the
use of privately owned automobiles or other motor vehicles in the
performance of official duties at the rate provided by law for
state officers and employees, or may authorize the purchase by the
sheriff of such motor vehicles and such equipment as may be needed
for operation of the sheriff's office, such vehicles and equipment
to be owned by the county. In counties which have elected to
purchase the motor vehicles and such equipment for the operation
of the sheriff's office, if a sheriff or deputy shall be required
in the performance of his official duties, in the event of an
emergency, to use his privately owned automobile or other motor
vehicle, the board of supervisors may, in its discretion,
authorize the reimbursement for such use at the rate per mile
provided by law for state officers and employees. This shall not
be construed as giving an officer a choice of whether to use his
own or the county's vehicle, but shall be construed so as not to
penalize an officer who must use his own vehicle because the
county's vehicle was not available.

To the extent that a sheriff or deputy receives compensatory

time, the board of supervisors shall pay the sheriff or deputy, or

the estate of the sheriff or deputy, as appropriate, for all

compensatory leave accumulated by the sheriff or deputy upon

termination or death.

The board of supervisors, in its discretion, may include in
its annual budget for the sheriff's office an amount not to exceed
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One Thousand Dollars ($1,000.00), which may be expended by the
sheriff to provide food, water and beverages for the sheriff, the
sheriff's deputies, state, national and local law enforcement
officers, emergency personnel, county employees and members of the
general public who the sheriff requests to assist him and his
office while in the performance of search and rescue missions,
disasters or other emergency operations.

The board of supervisors may acquire one or more credit cards
which may be used by the sheriff and his deputies to pay expenses
incurred by them when traveling in or out of state in the
performance of their official duties. The chancery clerk or
county purchase clerk shall maintain complete records of all
credit card numbers and all receipts and other documents relating
to the use of such credit cards. The sheriff shall furnish
receipts for the use of such credit cards each month to the
chancery clerk or purchase clerk who shall submit a written report
monthly to the board of supervisors, which report shall include an
itemized list of all expenditures and use of the credit cards for
the month, and such expenditures may be allowed for payment by the
county in the same manner as other items on the claims docket.

The issuance of a credit card to a sheriff or his deputy under the
provisions of this section shall not be construed to authorize
such sheriff or deputy sheriff to use such credit card to make any

expenditure which is not otherwise authorized by law.
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The board of supervisors is hereby authorized and empowered,
in its discretion, to appropriate and pay a sum not to exceed Four
Hundred Dollars ($400.00) annually as a clothing allowance to each
plainclothes investigator employed by the sheriff's office of such
county. The board of supervisors of any county bordering on the
Gulf of Mexico and having a population of more than thirty-one
thousand seven hundred (31,700) but less than thirty-one thousand
eight hundred (31,800) according to the 1990 Federal Census may
appropriate and pay a sum not to exceed Four Hundred Dollars
($400.00) annually as a clothing allowance to the administrator of
the county jail.

The board of supervisors shall, at its first meeting of each
quarter beginning on October 1, January 1, April 1 and July 1,
appropriate a lump sum for the sheriff for the expenses of his
office during the current gquarter. The quarterly appropriation
shall be one-fourth (1/4) of the amount approved in the annual
budget unless the sheriff requests a different amount. Except in
case of emergency, as provided in the county budget law, the
appropriation for the quarter beginning in October of the last
year of the sheriff's term shall not exceed one-fourth (1/4) of
the annual budget.

The sheriff shall file a report of all expenses of his office
incurred during the preceding month with the board of supervisors
for approval at its regular monthly meeting in a form to be
prescribed by the Director of the State Department of Audit, and
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upon filing thereof, and approval by the board, the clerk of the
board shall issue warrants in payment thereof but not to exceed
the budget appropriation for that quarter. Any appropriated funds
which are unexpended at the end of the fiscal year shall remain in
the county general fund.

The budget for the sheriff's office may be revised at any
regular meeting by the board of supervisors. Upon recommendation
of the sheriff, the board may at any regular meeting make
supplemental appropriations to the sheriff's office.

Any fees previously required to be paid by a sheriff shall be
paid by the board of supervisors by including the estimates
therefor in the sheriff's budget. All fees and charges for
services heretofore collected by sheriffs shall be collected by
said sheriff and paid monthly into the general fund of the
concerned county. However, any fees heretofore collected by such
sheriffs from the county shall not be paid.

SECTION 4. This act shall take effect and be in force from

and after July 1, 2018.
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