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Representatives Dortch, Sanford To: FEducation;
Appropriations

HOUSE BILL NO. 212

AN ACT TO ESTABLISH ASSISTANT TEACHER ELEVATED SALARY WAIVER
PROGRAM FOR THE PURPOSE OF ALLOWING ELIGIBLE ASSISTANT TEACHERS
ENROLLED IN A RECOGNIZED POSTSECONDARY TEACHER EDUCATION PROGRAM
TO BE COMPENSATED AT THE SALARY LEVEL COMMENSURATE WITH FIRST-YEAR
LICENSED TEACHERS; TO PRESCRIBE THE CRITERIA TO BE USED IN
DETERMINING ELIGIBILITY FOR PARTICIPATION IN THE PROGRAM; TO
REQUIRE SCHOOL DISTRICT TO EVIDENCE NEED BASED ON TEACHER SHORTAGE
WHEN SUBMITTING WAIVERS FOR ELEVATED SALARIES FOR ASSISTANT
TEACHERS; TO PROVIDE FOR THE METHOD OF REPAYMENT FOR ASSISTANT
TEACHERS WHO FAIL TO UPHOLD HIS OR HER END OF THE AGREEMENT OF THE
ELEVATED SALARY STATUS TO TEACH IN THE SCHOOL DISTRICT GRANTING
THE WAIVER FOR A PERIOD OF THREE YEARS; TO BRING FORWARD SECTIONS
37-19-7, 37-21-7 AND 37-106-53, MISSISSIPPI CODE OF 1972, FOR THE
PURPOSE OF POSSIBLE AMENDMENTS; AND FOR RELATED PURPOSES.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MISSISSIPPI:

SECTION 1. (1) There is established the Assistant Teacher

Elevated Salary Waiver Program for the purpose of allowing
eligible assistant teachers who are enrolled in a recognized
postsecondary teacher education program to be compensated at the
salary level commensurate with first-year licensed and certified
teachers for a period not to exceed two (2) years. Any school
district desiring to award an assistant teacher with an elevated
salary shall submit an application for waiver to the State

Department of Education identifying the total quantity and names
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of assistant teachers for whom the waiver is sought,

the following information,

assistant teacher for elevated salary status:

(a)

in addition

evidencing the eligibility of the

(i) Documentation from the registrar of the

University of Southern Mississippi indicating the assistant

teacher's enrollment and continued academic good standing with a

minimum cumulative grade point average of 2.5 calculated on a 4.0

scale in the Teacher Assistance Program;

or

(ii) Documentation from the registrar of any

baccalaureate degree-granting institution of higher learning in

the State of Mississippi that is regionally accredited and

approved by the board indicating the assistant teacher's

enrollment and continued academic good standing with a minimum

cumulative grade point average of 2.5 calculated on a 4.0 scale in

that institution's Teacher Assistance Program or program

commensurate thereto;

(b)

Completion of the criminal background and

fingerprinting check required for employment by the school

district submitting the request for waiver,

Section 37-9-17;

(c)

as required under

Documentation from the local school district

indicating that the assistant teacher for whom the waiver is

sought has been employed as a full-time assistant teacher by the

requesting district for a minimum of three (3) years;
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(d) An oath of affirmation signed and attested by the
assistant teacher, the principal of the school building of the
assistant teacher's assignment or the district superintendent, and
one (1) additional witness, acknowledging the assistant teacher's
intention to teach in that school district for a period of three
(3) years.

(2) (a) In its application for waiver submitted to the
department, the school district must demonstrate:

(i) The critical shortage of teachers in the
district;

(ii) The efforts undertaken to recruit and employ
licensed and certified teachers; and

(11i1i) The district's inability to fill ninety
percent (90%) of all available teacher openings during the past
twelve (12) months.

(b) The school district must also develop and submit an
action plan to implement an assessment of its teacher assistance
program and the status report of its success.

(3) At the beginning of the school year next succeeding the
date on which a school district has received a waiver for an
assistant teacher elevated salary, the individual for whom the
request was granted shall be compensated at the rate equal to the
salary of a first-year licensed and certified teacher in the

school district according to the salary scale established under

Section 37-19-7. Any assistant teacher who fails to commit the
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required number of years of service required under subsection (1)
of this section after receiving his or her baccalaureate degree
and certification as a licensed teacher, shall be liable to the
state for any amount received in excess of the statutory salary
provided for assistant teachers in Section 37-21-7, plus interest
at the rate of repayment outlined in Section 37-106-53.

SECTION 2. Section 37-19-7, Mississippi Code of 1972, is
brought forward as follows:

37-19-7. (1) The allowance in the Mississippi Adequate
Education Program for teachers' salaries in each county and
separate school district shall be determined and paid in
accordance with the scale for teachers' salaries as provided in
this subsection. For teachers holding the following types of
licenses or the equivalent as determined by the State Board of
Education, and the following number of years of teaching
experience, the scale shall be as follows:

2014-2015 MINIMUM SALARY SCHEDULE

Years
Exp. AAAA AAA AA A
0 38,108.00 36,944.00 35,780.00 33,390.00
1 38,108.00 36,944.00 35,780.00 33,390.00
2 38,108.00 36,944.00 35,780.00 33,390.00
3 38,902.00 37,671.00 36,440.00 33,885.00
4 39,696.00 38,398.00 37,100.00 34,380.00
5 40,490.00 39,125.00 37,760.00 34,875.00
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6 41,284.
7 42,078.
8 42,872.
9 43,6660.
10 44,460.
11 45,254,
12 46,048.
13 46,842.
14 47,636.
15 48,430.
16 49,224.
17 50,018.
18 50,812.
19 51,606.
20 52,400.
21 53,194.
22 53,988.
23 54,782.
24 55,576.
25 58,430.
26 59,224.
277 60,018.
28 60,812.
29 61,606.
30 62,400.
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39,852.
40,579.
41,306.
42,033.
42,760.
43,487.
44,214.
44,941,
45,668.
46,395.
47,122.
47,849.
48,576.
49,303.
50,030.
50,757.
51,484.
52,211.
52,938.
55,725.
56,452.
57,179.
57,906.
58, 633.

59, 360.
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38,420.
39,080.
39,740.
40,400.
41, 060.
41,720.
42,380.
43,040.
43,700.
44,360.
45,020.
45, 680.
46,340.
47,000.
47,660.
48,320.
48,980.
49, 640.
50, 300.
53,020.
53,680.
54,340.
55,000.
55, 660.

56,320.
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35,370.
35,865.
36, 360.
36,855.
37,350.
37,845.
38, 340.
38,835.
39,330.
39,825.
40, 320.
40,815.
41,310.
41,805.
42,300.
42,795.
43,290.
43,785.
44,280.
46,835.
47,330.
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48,320.
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60,087.
60,814.
61,541.

62,268.

62,995.
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2015-2016 MINIMUM

31 63,194.
32 63,988.
33 64,782.
34 65,576.
35
& above 66,370.
Years
EXp. AAAA
0 39,108.
1 39,108.
2 39,108.
3 39,902.
4 40,696.
5 41,490.
6 42,284.
7 43,078.
8 43,872.
9 44,666.
10 45,460.
11 46,254.
12 47,048.
13 47,842.
14 48,636.
15 49,430.
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40,852.
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SALARY SCHEDULE

AA

36,780.
36,780.
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37,440.
38,100.
38, 760.
39,420.
40,080.
40,740.
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It is the intent of the Legislature that any state funds

availlable for salaries of licensed personnel in excess of the
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funds paid for such salaries for the 1986-1987 school year shall

be paid to licensed personnel pursuant to a personnel appraisal
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and compensation system implemented by the State Board of
Education. The State Board of Education shall have the authority
to adopt and amend rules and regulations as are necessary to
establish, administer and maintain the system.

All teachers employed on a full-time basis shall be paid a
minimum salary in accordance with the above scale. However, no
school district shall receive any funds under this section for any
school year during which the local supplement paid to any
individual teacher shall have been reduced to a sum less than that
paid to that individual teacher for performing the same duties
from local supplement during the immediately preceding school
year. The amount actually spent for the purposes of group health
and/or life insurance shall be considered as a part of the
aggregate amount of local supplement but shall not be considered a
part of the amount of individual local supplement.

The level of professional training of each teacher to be used
in establishing the salary allotment for the teachers for each
year shall be determined by the type of valid teacher's license
issued to those teachers on or before October 1 of the current
school year. Provided, however, that school districts are
authorized, in their discretion, to negotiate the salary levels
applicable to certificated employees who are receiving retirement
benefits from the retirement system of another state, and the
annual experience increment provided above in Section 37-19-7
shall not be applicable to any such retired certificated employee.
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(2) (a) The following employees shall receive an annual
salary supplement in the amount of Six Thousand Dollars
($6,000.00), plus fringe benefits, in addition to any other
compensation to which the employee may be entitled:

(i) Any licensed teacher who has met the
requirements and acquired a Master Teacher certificate from the
National Board for Professional Teaching Standards and who is
employed by a local school board or the State Board of Education
as a teacher and not as an administrator. Such teacher shall
submit documentation to the State Department of Education that the
certificate was received prior to October 15 in order to be
eligible for the full salary supplement in the current school
year, or the teacher shall submit such documentation to the State
Department of Education prior to February 15 in order to be
eligible for a prorated salary supplement beginning with the
second term of the school year.

(i1) A licensed nurse who has met the requirements
and acquired a certificate from the National Board for
Certification of School Nurses, Inc., and who is employed by a
local school board or the State Board of Education as a school
nurse and not as an administrator. The licensed school nurse
shall submit documentation to the State Department of Education
that the certificate was received before October 15 in order to be
eligible for the full salary supplement in the current school
year, or the licensed school nurse shall submit the documentation
H. B. No. 212 OO O ~ OFFICIAL ~
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to the State Department of Education before February 15 in order
to be eligible for a prorated salary supplement beginning with the
second term of the school year. Provided, however, that the total
number of licensed school nurses eligible for a salary supplement
under this subparagraph (ii) shall not exceed thirty-five (35).
(iii) Any licensed school counselor who has met
the requirements and acquired a National Certified School
Counselor (NCSC) endorsement from the National Board of Certified
Counselors and who is employed by a local school board or the
State Board of Education as a counselor and not as an
administrator. Such licensed school counselor shall submit
documentation to the State Department of Education that the
endorsement was received prior to October 15 in order to be
eligible for the full salary supplement in the current school
year, or the licensed school counselor shall submit such
documentation to the State Department of Education prior to
February 15 in order to be eligible for a prorated salary
supplement beginning with the second term of the school year.
However, any school counselor who started the National Board for
Professional Teaching Standards process for school counselors
between June 1, 2003, and June 30, 2004, and completes the
requirements and acquires the Master Teacher certificate shall be
entitled to the master teacher supplement, and those counselors

who complete the process shall be entitled to a one-time
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reimbursement for the actual cost of the process as outlined in
paragraph (b) of this subsection.

(iv) Any licensed speech-language pathologist and
audiologist who has met the requirements and acquired a
Certificate of Clinical Competence from the American
Speech-Language-Hearing Association and any certified academic
language therapist (CALT) who has met the certification
requirements of the Academic Language Therapy Association and who
is employed by a local school board or is employed by a state
agency under the State Personnel Board. The licensed
speech-language pathologist and audiologist and certified academic
language therapist shall submit documentation to the State
Department of Education that the certificate or endorsement was
received before October 15 in order to be eligible for the full
salary supplement in the current school year, or the licensed
speech-language pathologist and audiologist and certified academic
language therapist shall submit the documentation to the State
Department of Education before February 15 in order to be eligible
for a prorated salary supplement beginning with the second term of
the school year. However, the total number of certified academic
language therapists eligible for a salary supplement under this
paragraph (iv) shall not exceed twenty (20).

(b) An employee shall be reimbursed for the actual cost
of completing each component of acquiring the certificate or
endorsement, excluding any costs incurred for postgraduate
H. B. No. 212 OO O ~ OFFICIAL ~
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courses, not to exceed Five Hundred Dollars ($500.00) for each
component, not to exceed four (4) components, for a teacher,
school counselor or speech-language pathologist and audiologist,
regardless of whether or not the process resulted in the award of
the certificate or endorsement. A local school district or any
private individual or entity may pay the cost of completing the
process of acquiring the certificate or endorsement for any
employee of the school district described under paragraph (a), and
the State Department of Education shall reimburse the school
district for such cost, regardless of whether or not the process
resulted in the award of the certificate or endorsement. If a
private individual or entity has paid the cost of completing the
process of acquiring the certificate or endorsement for an
employee, the local school district may agree to directly
reimburse the individual or entity for such cost on behalf of the
employee.

(c) All salary supplements, fringe benefits and process
reimbursement authorized under this subsection shall be paid
directly by the State Department of Education to the local school
district and shall be in addition to its minimum education program
allotments and not a part thereof in accordance with regulations
promulgated by the State Board of Education. Local school
districts shall not reduce the local supplement paid to any
employee receiving such salary supplement, and the employee shall
receive any local supplement to which employees with similar
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training and experience otherwise are entitled. However, an
educational employee shall receive the salary supplement in the
amount of Six Thousand Dollars ($6,000.00) for only one (1) of the
qualifying certifications authorized under paragraph (a) of this
subsection. No school district shall provide more than one (1)
annual salary supplement under the provisions of this subsection
to any one individual employee holding multiple qualifying
national certifications.

(d) If an employee for whom such cost has been paid, in
full or in part, by a local school district or private individual
or entity fails to complete the certification or endorsement
process, the employee shall be liable to the school district or
individual or entity for all amounts paid by the school district
or individual or entity on behalf of that employee toward his or
her certificate or endorsement.

(3) The following employees shall receive an annual salary
supplement in the amount of Four Thousand Dollars ($4,000.00),
plus fringe benefits, in addition to any other compensation to
which the employee may be entitled:

Effective July 1, 2016, if funds are available for that
purpose, any licensed teacher who has met the requirements and
acquired a Master Teacher Certificate from the National Board for
Professional Teaching Standards and who is employed in a public
school district located in one (1) of the following counties:
Claiborne, Adams, Jefferson, Wilkinson, Amite, Bolivar, Coahoma,
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Leflore, Quitman, Sharkey, Issaquena, Sunflower and Washington.
The salary supplement awarded under the provisions of this
subsection (3) shall be in addition to the salary supplement
awarded under the provisions of subsection (2) of this section.

Teachers who meet the qualifications for a salary supplement
under this subsection (3) who are assigned for less than one (1)
full year or less than full time for the school year shall receive
the salary supplement in a prorated manner, with the portion of
the teacher's assignment to the critical geographic area to be
determined as of June 15th of the school year.

(4) (a) This section shall be known and may be cited as the
"Mississippi Performance-Based Pay (MPBP)" plan. In addition to
the minimum base pay described in this section, only after full
funding of MAEP and if funds are available for that purpose, the
State of Mississippl may provide monies from state funds to school
districts for the purposes of rewarding certified teachers,
administrators and nonlicensed personnel at individual schools
showing improvement in student test scores. The MPBP plan shall
be developed by the State Department of Education based on the
following criteria:

(1) It is the express intent of this legislation
that the MPBP plan shall utilize only existing standards of
accreditation and assessment as established by the State Board of

Education.
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(ii) To ensure that all of Mississippi's teachers,
administrators and nonlicensed personnel at all schools have equal
access to the monies set aside in this section, the MPBP program
shall be designed to calculate each school's performance as
determined by the school's increase in scores from the prior
school year. The MPBP program shall be based on a standardized
scores rating where all levels of schools can be judged in a
statistically fair and reasonable way upon implementation. At the
end of each year, after all student achievement scores have been
standardized, the State Department of Education shall implement
the MPBP plan.

(iii) To ensure all teachers cooperate in the
spirit of teamwork, individual schools shall submit a plan to the
local school district to be approved before the beginning of each
school year beginning July 1, 2008. The plan shall include, but
not be limited to, how all teachers, regardless of subject area,
and administrators will be responsible for improving student
achievement for their individual school.

(b) The State Board of Education shall develop the
processes and procedures for designating schools eligible to
participate in the MPBP. State assessment results, growth in
student achievement at individual schools and other measures
deemed appropriate in designating successful student achievement

shall be used in establishing MPBP criteria. The State Board of
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Education shall develop the MPBP policies and procedures and
report to the Legislature and Governor by December 1, 2006.

(5) (a) Beginning in the 2008-2009 school year, if funds
are available for that purpose, each school in Mississippi shall
have mentor teachers, as defined by Sections 37-9-201 through
37-9-213, who shall receive additional base compensation provided
for by the State Legislature in the amount of One Thousand Dollars
($1,000.00) per each beginning teacher that is being mentored.
The additional state compensation shall be limited to those mentor
teachers that provide mentoring services to beginning teachers.
For the purposes of such funding, a beginning teacher shall be
defined as any teacher in any school in Mississippi that has less
than one (1) year of classroom experience teaching in a public
school. For the purposes of such funding, no full-time academic
teacher shall mentor more than two (2) beginning teachers.

(b) To be eligible for this state funding, the
individual school must have a classroom management program
approved by the local school board.

(6) Effective with the 2014-2015 school year, the school
districts participating in the Pilot Performance-Based
Compensation System pursuant to Section 37-19-9 may award
additional teacher and administrator pay based thereon.

SECTION 3. Section 37-21-7, Mississippi Code of 1972, is

brought forward as follows:
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37-21-7. (1) This section shall be referred to as the
"Mississippi Elementary Schools Assistant Teacher Program," the
purpose of which shall be to provide an early childhood education
program that assists in the instruction of basic skills. The
State Board of Education is authorized, empowered and directed to
implement a statewide system of assistant teachers in kindergarten
classes and in the first, second and third grades. The assistant
teacher shall assist pupils in actual instruction under the strict
supervision of a licensed teacher.

(2) (a) Except as otherwise authorized under subsection
(7), each school district shall employ the total number of
assistant teachers funded under subsection (6) of this section.
The superintendent of each district shall assign the assistant
teachers to the kindergarten, first-, second- and third-grade
classes in the district in a manner that will promote the maximum
efficiency, as determined by the superintendent, in the
instruction of skills such as verbal and linguistic skills,
logical and mathematical skills, and social skills.

(b) If a licensed teacher to whom an assistant teacher
has been assigned is required to be absent from the classroom, the
assistant teacher may assume responsibility for the classroom in
lieu of a substitute teacher. However, no assistant teacher shall
assume sole responsibility of the classroom for more than three
(3) consecutive school days. Further, in no event shall any

assistant teacher be assigned to serve as a substitute teacher for
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any teacher other than the licensed teacher to whom that assistant
teacher has been assigned.

(3) Assistant teachers shall have, at a minimum, a high
school diploma or a High School Equivalency Diploma equivalent,
and shall show demonstratable proficiency in reading and writing
skills. The State Department of Education shall develop a testing
procedure for assistant teacher applicants to be used in all
school districts in the state.

(4) (a) In order to receive funding, each school district
shall:

(i) Submit a plan on the implementation of a
reading improvement program to the State Department of Education;
and

(i1i) Develop a plan of educational accountability
and assessment of performance, including pretests and posttests,
for reading in Grades 1 through 6.

(b) Additionally, each school district shall:

(1) Provide annually a mandatory preservice
orientation session, using an existing in-school service day, for
administrators and teachers on the effective use of assistant
teachers as part of a team in the classroom setting and on the
role of assistant teachers, with emphasis on program goals;

(ii) Hold periodic workshops for administrators

and teachers on the effective use and supervision of assistant

teachers;
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(iii) Provide training annually on specific
instructional skills for assistant teachers;

(iv) Annually evaluate their program in accordance
with their educational accountability and assessment of
performance plan; and

(v) Designate the necessary personnel to supervise
and report on their program.

(5) The State Department of Education shall:

(a) Develop and assist in the implementation of a
statewide uniform training module, subject to the availability of
funds specifically appropriated therefor by the Legislature, which
shall be used in all school districts for training administrators,
teachers and assistant teachers. The module shall provide for the
consolidated training of each assistant teacher and teacher to
whom the assistant teacher is assigned, working together as a
team, and shall require further periodic training for
administrators, teachers and assistant teachers regarding the role
of assistant teachers;

(b) Annually evaluate the program on the district and
state level. Subject to the availability of funds specifically
appropriated therefor by the Legislature, the department shall
develop: (1) uniform evaluation reports, to be performed by the
principal or assistant principal, to collect data for the annual

overall program evaluation conducted by the department; or (ii) a
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program evaluation model that, at a minimum, addresses process
evaluation; and

(c) Promulgate rules, regulations and such other
standards deemed necessary to effectuate the purposes of this
section. Noncompliance with the provisions of this section and
any rules, regulations or standards adopted by the department may
result in a violation of compulsory accreditation standards as
established by the State Board of Education and the Commission on
School Accreditation.

(6) In addition to other funds allotted under the Minimum
Education or Adequate Education Program, each school district
shall be allotted sufficient funding for the purpose of employing
assistant teachers. ©No assistant teacher shall be paid less than
the amount he or she received in the prior school year. No school
district shall receive any funds under this section for any school
year during which the aggregate amount of the local contribution
to the salaries of assistant teachers by the district shall have
been reduced below such amount for the previous year.

For the 2007-2008 school year and school years thereafter,
the minimum salary for assistant teachers shall be Twelve Thousand
Five Hundred Dollars ($12,500.00).

In addition, for each one percent (1%) that the Sine Die
General Fund Revenue Estimate Growth exceeds five percent (5%) in
fiscal year 2006, as certified by the Legislative Budget Office to
the State Board of Education and subject to the specific
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494  appropriation therefor by the Legislature, the State Board of

495 Education shall revise the salary scale in the appropriate year to
496 provide an additional one percent (1%) across-the-board increase
497 in the base salaries for assistant teachers. The State Board of
498 Education shall revise the salaries prescribed above for assistant
499 teachers to conform to any adjustments made in prior fiscal years
500 due to revenue growth over and above five percent (5%). The

501 assistant teachers shall not be restricted to working only in the
502 grades for which the funds were allotted, but may be assigned to
503 other classes as provided in subsection (2) (a) of this section.
504 (7) (a) As an alternative to employing assistant teachers,
505 any school district may use the allotment provided under

506 subsection (6) of this section for the purpose of employing

507 licensed teachers for kindergarten, first-, second- and

508 third-grade classes; however, no school district shall be

509 authorized to use the allotment for assistant teachers for the
510 purpose of employing licensed teachers unless the district has
511 established that the employment of licensed teachers using such
512 funds will reduce the teacher:student ratio in the kindergarten,
513 first-, second- and third-grade classes. All state funds for

514 assistant teachers shall be applied to reducing teacher:student
515 ratio in Grades K-3.

516 It is the intent of the Legislature that no school district

517 shall dismiss any assistant teacher for the purpose of using the

518 assistant teacher allotment to employ licensed teachers. School
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districts may rely only upon normal attrition to reduce the number
of assistant teachers employed in that district.

(b) Districts meeting the highest levels of
accreditation standards, as defined by the State Board of
Education, shall be exempted from the provisions of subsection (4)
of this section.

SECTION 4. Section 37-106-53, Mississippi Code of 1972, is
brought forward as follows:

37-106-53. (1) Forgivable loans shall be made and based
upon the following options for repayment or conversion to
interest-free scholarships:

(a) Payment in full of principal plus a penalty of five
percent (5%) of the principal and interest on the combined
principal and penalty must be made in monthly installments, the
maximum number of which will be determined by the board, unless
set forth in this chapter. Interest will begin to accrue at the
date of separation from the approved program of study at a rate
equal to the unsubsidized Federal Stafford loan rate at the time
of separation. Repayment will commence one (1) month after
separation from the program of study, unless the recipient is
granted a grace period or deferment by the board. The
availability and length of a grace period will be determined by
the board. The availability and length of any deferments will be

determined by the board.
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(b) In lieu of payment in full of both principal and
interest, a loan recipient may elect to repay by entry into
service employment. Service requirements for each forgivable loan
program will be determined by the board, unless set forth in this
chapter. Unless excepted by this chapter, repayment under this
option shall convert loan to scholarship, and discharge the same,
on the basis of one (1) year's full-time service for one (1)
year's loan amount or its equivalent if the recipient attended
part-time, or the appropriate proportion of the total outstanding
balance of principal and interest, all as shall be established by
rule and regulation of the board. The period of service shall in
no event be less than one (1) year. If at any time prior to the
repayment in full of the total obligation the recipient abandons
or abrogates repayment by this option, the provisions ofsubsection
(1) (c) of this section shall apply.

(c) In the event of abandonment or abrogation of the
option for repayment as provided for in subsection (1) (b) of this
section, the remaining balance of unpaid or undischarged principal
plus a penalty of five percent (5%) of the unpaid or undischarged
principal and interest on the combined principal and penalty shall
become due and payable over the remaining period of time as if the
option provided for in subsection (1) (a) of this section had been
elected upon separation and the conclusion of any applicable grace

and deferment periods.
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(2) Any person failing to complete a program of study which
will enable that person to enter service employment, or failing to
obtain any required licensure or additional credentials necessary
for that person to enter service employment shall become liable to
the board for the sum of all forgivable loan awards made to that
person plus a penalty of five percent (5%) of the loan awards and
interest on the combined amount accruing at the current
unsubsidized Federal Stafford loan rate at the time the person
abrogates his participation in the program.

(3) If a claim for payment under this subsection is placed
in the hands of a collection agency or an attorney for collection,
the obligor shall be liable for an additional amount equal to a
reasonable collection commission or attorney's fee as well as any
court costs.

(4) The obligations made by the recipient of a forgivable
loan award shall not be voidable by reason of the age of the
student at the time of receiving the scholarship.

SECTION 5. This act shall take effect and be in force from

and after July 1, 2018.

H. B. No. 212 OO O ~ OFFICIAL ~
18/HR43/R657 ST: Assistant Teacher Elevated Salary Waiver
PAGE 24 (DJ\EW) Program; enact to compensate eligible assistant

teacher at level of licensed teachers.



