M SSI SSI PPl LEQ SLATURE REGULAR SESSI ON 2006

By: Representative Warren To: Labor; Appropriations

HOUSE BI LL NO. 546

1 AN ACT TO AMEND SECTI ON 25-9-401, M SSI SSI PPI CODE OF 1972,
2 VWH CH CREATES THE STATE EMPLOYEE MANAGEMENT TRAI NI NG PROGRAM TO
3 EXTEND THE DATE OF REPEAL ON THAT SECTI ON; AND FOR RELATED

4  PURPCSES.

5 BE I T ENACTED BY THE LEGQ SLATURE OF THE STATE OF M SSI SSI PPI
6 SECTION 1. Section 25-9-401, M ssissippi Code of 1972, is
7 anended as follows:

8 25-9-401. (1) This section shall be known and may be cited
9 as the "State Enployee Managenent Training Act.”

10 (2) It is the intent of the Legislature to enable every

11 rmanager in state governnent to receive training in the basic

12 managenent functions required in order to ensure the fulfill nment
13 of the mssions of state agencies. Such managenent functions

14 shall include, but not be limted to, managenent of hunan

15 resources, material resources and fiscal resources; organization
16 of state governnent; decision-making skills; and probl emsolving
17  skills.

18 (3) There is hereby established a managenent training

19 programfor state enployees to be adm nistered by the State

20 Personnel Board for the purposes of increasing efficiency and

21 econony in governnent departnents by inproving the nmanagenent

22 functions of agencies. The State Personnel Board shall provide an
23 overall plan for coordination and inplenentation of educati onal
24 prograns in the area of managenent training for state enpl oyees.
25 Such plan shall be developed with full recognition of the

26 requirenments and needs of state agencies and shall include, but
27 not be limted to, the foll ow ng:
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(a) Basic Supervisory Training Course. This program
shall be adm nistered by the State Personnel Board, which shal
devel op appropriate program policies and procedures for
partici pation.

(b) Certified Public Manager Program This program
shall be adm nistered by the State Personnel Board, which shal
devel op appropriate program policies and procedures for
partici pation.

(c) Executive Semnars. Seminars on topics of interest
to executive-level public nanagers and el ected officials shall be
provided in a variety of time-frames and formats throughout the
year. This advanced training shall be conducted by the John C
Stennis Institute of Governnent at M ssissippi State University.

(4) It is the intent of the Legislature to provide
incentives for the successful conpletion of the various |evels of
managenent training provided to state enpl oyees. Upon conpl etion
of the Basic Supervisory Training Course, participants shall be
eligible for an educational benchmark award, the benefits of which
shall be determ ned by the State Personnel Board. Upon conpletion
of Levels I through Il and additional programrequirenents of the
Certified Public Manager Program participants shall be eligible
for an educational benchmark award, the benefits of which shall be
determ ned by the State Personnel Board. Upon conpl etion of
Level s IV through VI and additional programrequirenents of the
Certified Public Manager Program participants shall be eligible
for an educational benchmark award, the benefits of which shall be
determ ned by the State Personnel Board.

(5 Al state and nonstate service enpl oyees who are
appointed after July 1, 2003, to a supervisory or managenent
position shall participate in the Basic Supervisory Training
Course within eighteen (18) nonths fromthe date of initia
appointnent. All state and nonstate service enpl oyees who were

appoi nted before July 1, 2003, to a supervisory or managenent
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position shall participate in the Basic Supervisory Training
Course within three (3) years of the State Personnel Board's

i npl enentati on of the Managenent Training Program However, the
adm ni strative head of an agency may propose to exenpt any

enpl oyee fromthe requirenent of managenent training by sending a
witten request for such exenption to the State Personnel
Director. The State Personnel Board is authorized to pronul gate
rul es and regul ati ons which set forth the criteria by which the
State Personnel Director may exenpt an enployee fromthe

requi renent of managenent training.

(6) The State Personnel Board shall conduct an annual
assessnent of the overall need for managenent training in state
agenci es, which shall include training needs identified by
executive heads of agencies. Based on its assessnent, the board
shal | devel op perfornmance objectives for the Managenent Trai ning
Program expressed as neasurabl e outputs and outcones. Such
per formance objectives shall include: (a) training outputs which
express the increases in skills, knowl edge and ability gained in
the training; and (b) managenent outconmes whi ch express
i nprovenents in public admnistration in the State of M ssissipp
due to the program The board shall annually neasure the outputs
and outcones and revise its perfornmance objectives for the
Managenent Trai ning Program as necessary.

(7) On July 1 of each year, all state agencies shall submt
to the State Personnel Board a report which includes information
as specified by the State Personnel Board pertaining to the anount
of funds spent on managenent training.

(8) The State Personnel Board shall annually submt to the
Legi slature a report on the followng: (a) the anmbunt of funds
spent on managenent training by each state agency; and (b) the
ef fecti veness of the Managenent Training Programfor each state
agency as neasured by the board's performance objectives.

(9) This section shall stand repealed on July 1, 2008.
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94 SECTION 2. This act shall take effect and be in force from
95 and after July 1, 2006.
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