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Representative Flem ng To:  Rules

HOUSE CONCURRENT RESOLUTI ON NO. 20

A CONCURRENT RESCLUTI ON ENDORSI NG THE GLOBAL SULLI VAN
PRI NCI PLES OF CORPORATE SOCI AL RESPONSI Bl LI TY AND ENCOURAG NG
COMPANI ES, LARGE AND SMVALL, DQOVESTI C AND | NTERNATI ONAL, TO ADOPT
THESE PRI NCI PLES.

VWHEREAS, the |ate Reverend Leon H. Sullivan, Founder and
former Chairman of the Qpportunities Industrialization Centers of
Anerica, initiated the Sullivan Principles in 1977; and

VWHEREAS, the Sullivan Principles have been recogni zed as one
of the nost effective efforts to end discrimnation in the
wor kf orce of South Africa; and

VWHEREAS, on Novenber 2, 1999, at the United Nations, Reverend
Sul l'i van, under the auspices of Secretary General Kofi Annan,

i ntroduced the @ obal Sullivan Principles of Corporate Socia
Responsibility; and

VWHEREAS, the d obal Sullivan Principles of Corporate Socia
Responsi bility encourages conpanies, |arge and snall, donmestic and
international, to respect the law and apply the principles with
integrity and consistent with the legitinate role of business; and

VWHEREAS, the Legislature of the State of M ssissippi comrends
Reverend Sul l'i van posthunously for his contribution to protecting
and strengthening human rights and dignity in the United States
and around the world, and unani nously approves in concept the
G obal Sullivan Principles of Corporate Social Responsibility as
fol | ows:

Express our support for universal human rights and,
particularly, those of our enployees, the communities within which

we operate, and parties with whom we do business;
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Pronote equal opportunity for our enployees at all |evels of
the conpany with respect to issues such as color, age, race,
gender, ethnicity or religious beliefs, and operate w t hout
unaccept abl e worker treatnent such as the exploitation of
chil dren, physical punishnent, fenal e abuse, involuntary servitude
or other forns of abuse;

Respect our enpl oyees' voluntary freedom of association;

Conpensate our enpl oyees to enable themto neet at | east
their basic needs and provide themthe opportunity to inprove
their skill and capability in order to raise their social economc
opportunities;

Provi de a safe and heal thy workpl ace; protect human rights,
heal th and the environnent; and pronote sustai nabl e devel opnent;

Pronmote fair conpetition including respect for intellectual
and ot her property rights, and not offer, pay or accept bribes;

Wrk with governnments and conmmunities in which we do business
to inprove the quality of life in training and opportunities for
wor kers from di sadvant aged backgr ounds;

Pronmote the application of these principles by those with
whom we do busi ness; and

VWHEREAS, the application of these principles will help | ead
to greater tol erance and understandi ng and advance the cul ture of
peace:

NOW THEREFORE, BE | T RESOLVED BY THE HOUSE OF
REPRESENTATI VES OF THE STATE OF M SSI SSI PP, THE SENATE CONCURRI NG
THEREI N, That we do hereby endorse the d obal Sullivan Principles

of Corporate Social Responsibility.
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