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SENATE CONCURRENT RESOLUTI ON NO. 623

A CONCURRENT RESCLUTI ON COMVENDI NG AND CONGRATULATI NG THE
FEDERAL EQUAL EMPLOYMENT OPPORTUNI TY COWM SSI ON (EEOCC) ON THE
OCCASI ON OF I TS 35TH ANNI VERSARY

WHEREAS, the Equal Enpl oynment Qpportunity Comm ssion ( EEOCC)
will celebrate its 35th anniversary on July 2, 2000 and has
selected as a thenme "Ensuring the Prom se of Cpportunity"; and

WHEREAS, the Equal Enpl oynment Qpportunity Comr ssion was
established by Title VII of the CGvil R ghts Act of 1964 and began
operating on July 2, 1965 to enforce the principal federal
statutes prohibiting enpl oynent discrimnation; and

WHEREAS, the EEQOC carries out its work at Washington, D.C.
headquarters and in 50 field offices throughout the United States
to include the Jackson area office of 40 enpl oyees; and

WHEREAS, over its thirty-five year history Congress had
expanded the EECC s enforcenent jurisdiction fromTitle VII to
i nclude the Age Discrimnation in Enploynent Act of 1967, which
protects individuals who are 40 years of age or ol der; the Equal
Pay Act of 1963, which protects nmen and wonen who perform
substantially equal work in the sane establishnment from sex-based
wage discrimnation; Title | of the Anericans with Disabilities
Act of 1990, which prohibits enpl oynent discrimnation agai nst
individuals with disabilities; and sections of the Cvil R ghts
Act of 1991, which provides nonetary danages in cases of
i ntentional enpl oynent discrimnmnation; and

WHEREAS, the EEQCC effectively manages between 75,000 and

80, 000 charges of discrimnation filed annually, recovers mllions
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of dollars in nonetary benefits for discrimnation victins through
medi ati on, conciliation and litigation, conducts Techni cal

Assi stance sem nars and provi des assistance to private and public
sector enployers in an effort to reduce the likelihood of

wor kpl ace di scrimnation, and responds to over 100,000 requests
annually fromthe public for information and assi stance; and

WHEREAS, to commenorate this historic thirty-five-year
m | estone, and to reaffirmEEOC s commtnent to the eradication of
wor kpl ace di scrimnation, the agency is conducting a series of
speci al events throughout the year to educate the public and
hi ghlight EEOCC s role in enforcenment and discrimnation
prevention; and

WHEREAS, the EEOC strives to effect a deeper understandi ng of
what job discrimnation is, to foster a greater appreciation for
t he agency's ongoing work to disnmantle the ever-persistent
barriers to equal opportunity on the job, and to gal vani ze t he
American spirit to accept no exceptions to the Anerican
decl aration and prom se of equal enploynment opportunity to all who
are willing and qualified to work, w thout regard to race, color,
sex, religion, national origin, age or disability:

NOW THEREFORE, BE | T RESOLVED BY THE SENATE OF THE STATE OF
M SSI SSI PP, THE HOUSE OF REPRESENTATI VES CONCURRI NG THEREI N, That
we do hereby conmmend and congratul ate the Federal Equal Enpl oynent
Qpportunity Conmi ssion (EECC) on the occasion of its 35th
anni versary, and comrenorates this historic mlestone with a
reaffirmation of EECC s commtnent to the eradication of workplace
di scri m nati on.

BE | T FURTHER RESOLVED, That a copy of this resolution be
presented to representatives of EEOCC at the anniversary
celebration to be held on July 2, 2000, and be forwarded to
menbers of M ssissippi's Congressional del egation and be nade

avai l able to the Capitol Press Corps.
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